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HOFSTRA 

Learning Outcomes 

In May 2014, Hofstra Law adopted a policy regarding learning outcomes. The policy was 

adopted for a number of reasons, including (1) a desire to help ensure that the Law 

School was offering courses strategically designed to meet the needs of our-students 

and (2) a desire to help students make more informed choices in selecting their courses, 

thereby enabling them to locate tho~e courses in the curriculum that best suit their 

particular needs. 

View·the learning outcomes (PDF)'. 

Certainly no one course can expect to address each and every learning outcome 

identified by the L<;~w School. Rather, the hope and expectation is that by the time a 

student graduates, having fulfil led 87 credits worth of coursework at the Law School, 

each 'and every one of these learning outcomes Will have been achieved in some form 

along the way. 

As of fal l 2014, course syllabi include a section identifying the learning outcomes for 

their courses. These are modeled upon the outcomes adopted by the Law School, and 

customized as appropriate. 

Please note that instructors are encouraged, but not required, to include this 

information in their syllabi. As such, some course syllabi might lack a learning outcomes 

section. 
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Also as of fall 2014, the Law School maintains a bank of current and past course syllabi 

organized by instructor and course name. 

Although syllabi are subject to change, it is unlikely that the learning outcomes for a 

given course taught by a particular instructor will change dramatically from one year to 

the next. 

For that reason, the law School encourages its student s to consult the syllabus bank 

as they go about selecting thei r courses for an upcoming semes.ter. Students should 

attempt to take courses that list as outcomes those objectives that the student has yet 

to meet, or that address areas in which the student would prefer t o develop even 

greater proficiency. 

Hofstra law learning Outcomes Policy 

Each faculty member is encouraged, but not require~. t o include a list of"learning 

outcomes" as part of the course description in t he online Curriculum Guide and in the 

course syllabus distributed to students. 

The list of learning outcomes may include one or more·of the outcomes from the law 

School's adopted list, as well as any additional learn ing outcomes identified by the 

faculty member for the particular course. 

Students should be able to use these goals statements to. help make course selections 

and in framing their expectat ions for the course in conj unction with the l aw School's 

system of course selection advisement. 

For those faculty members who choose to identify learning outcomes, t he Dean's Office 

will, at the faculty member's option, add a question to the course evaluation asking 

students whether they think the learning outcomes as stated by the faculty member 

have been addressed. 

Hofstra law's Plan for Student Compliance with the New 

Skills Competency Requirement for Admission in New York 

The Maurice A. Deane School of Law at Hofstra University will ensure that our 

graduates will have ample opportunity to comply w ith the new Skills Co.mpetency 

requ irement, Sect ion 520.18, for admission to practice law in New York. The 

description of our plan for J.D. students, which was unanimously approved by ou_r 

faculty in March 2016, is set forth below. 



Our school will ensure that all of our J.D. students are able to comply with the new Skills 

Competency requ irement via Pathway #1. We recently adopted a plan that identities 

how we have incorporated into our curriculum the skills and professional values that, in 

the school's judgment, are required for our graduates' basic competence and ethical 

participation in the legal profession. The faculty used our list of approved learning 

outcomes as a guideline for making that determination. Specifically, we identified those 

courses in our curriculum that provide students.with proficiency in the learning 

outcomes that we have already identified as teaching the professional skills and values 

needed for an entry-level lawyer. 

The chart below indicates that two of our required first-year courses and two of our 

upper-level required courses provide instruction in a range of professional skills and 

values identified in our list of learning outcomes: 

Course 

Legal Analysis, Writing 
& Research I and II 

Credits 

5 
credits 
total 

learning Outcome(s) 

[From Category 4] Students learn: 
(a) how to write analytically and 
persuasively; 
(b) draft legal documents 
[From Category 5] Students learn 
how to: 
(a) extract rules and policy from 
cases, statutes, and administrative 
regulations and analyzing, 
interpreting and arguing differing 
interpretations of rules and 
statutes; 
(b) identifying legal issues in facts 
and 
applying rules and policy to facts; 
(c) constructing arguments and 
identifying flaws in an argument; 
(d) performing comprehensive legal 
research; 
(e) presenting analysis orally and 
arguing orally 
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, Foundational Lawyering 3 
Skills credits 

Lawyers' Ethics (or other 2-3 
courses that meet the credits 
professional 
responsibility 
graduation requirement) 

[From Category 6) Students learn: 
(a) strategic planning: developing a 
plan to accomplish a goal; 
(b) pr oblem solving in light of a 
client's objectives: ant icipating 
consequences and assessing r isks; 
(d) negotiat ing in both dispute and 
transactional contexts; 
(E;) counseling clients; 
(f) interviewing; 
(g) performing basic trial tasks; 
(h) using procedural tools such as 
motions and d iscovery; 
(i) working collaboratively; 
(k) learning from experience through 
self-critique; 
(m) presenting orally outside of 
litigation; 

[From Category 6] Students learn: 
(c) recognizing the most common 
ethical and professional l iability 
dilemmas and resolving them with 
high professional standards; 
[From Category 7) Student~ learn 
how to: 
(b) conduct him or herself in 
accordance with standards of 
professional conduct; 
(c) fulfill a lawyer's commitment to 
competence, integrity, 
accountability, and social 
responsibility; 
(d) apply the principles and policies 
reflected In the law governing 
lawyers, including a lawyer's duty of 
loyalty to clients, fiduciary dulie.s, 
and obligation of zealous 
representation 

Given the comprehensive instruction that each of our J.D. students receive in the areas 

of professional skills and values by taking these required courses, coupled with the 

requirement that they must take 3 additional credits of experiential elective courses, we 

adopted a plan for our students that wou ld permit us to certify our students as having 

achieved competency under Pathway 1 by successfully passing all of the above required 

courses {in all of which our students receive letter grades), in addit ion to successful 

completion of 3 additional elective credits in experiential courses. 

Of course, all students who participate in our Pro Bono Scholars Program will also 

comply with the rule pursuant to Pathway #3. 



MAURICE A. DEANE SCHOOL OF LAW 

HOFSTRA .. LAW 
Approved by the Faculty oo March 10, Z014. 

Leatning Outcomes for Graduating Law Students 
Maw·ice A. Deane School of Law at Hofstra University 

Prefatory Note: The Learning Outcomes below are the Faculty's description of the 
aims of a comprehensive legal education for each student. Every course in the Law 
School's Curriculum is designed to achieve some but not all of the Learning Outcomes­
different courses have different emphasis. Achievement of Outcomes not emphasized in 
required Courses should influence a student's choice of elective courses. Students 
should also consider their pcuticular career desires in making their choices of electives. 
Those choices should be made in consultation with the academic advisement resources 
available at the Law School. 

Categories 1, 2 and 3 contain understanding and knowledge outcomes, and 
Categories 415 and 6 contain proficiency outcomes. Category 7 contains learning 
and coiWIUtmcnt outcomes. 

Category 1 - Substantive rules of law and policies. Each graduating student must 
have demonstrated a thorough knowledge of the basic rules of law cu1d policies as 
contained in: 

(a) the first-year curriculum (Contracts, Civil Procedure, Torts, Property, 
Criminal Law, Introduction to Administrative Law, and Transnational Law); 

(b) upper-division required courses (Constitutional Law, Evidence, and 
Professional Responsibility); 

(c) In addition, each graduating student must have demonstrated an advanced 
knowledge of the rules and policies contained in at least one area of substantive 
law covered in Hofstra Law's elective curriculum. 

Category 2 - Preparation for the bar examination . Each graduating student must 
take sufficient courses covering subjects typically tested on the bar examination. 

Category 3 - Sources oflaw and the process of law creation and evolution. 
Each student must understand: 

(a) the roles and differing characteristics of sources oflaw: the common law; 
legislation, administrative regulations; treaties, and judicial interpretation of 
legislation, regulations, treaties and constitutions; 

1 
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(b) the processes through which law is made and changed and how those 
processes differ from one source of law to another; 

(c) the different roles that state and federal law play in the process of lawmaking; 

(d) at least some of the perspective analysis of law: economic; comparative; 
empirical; historical; jurisprudential. 

Category 4- Writing. Each graduating student must have demonstrated the ability to: 

(a) write analytically and persuasively; and 

(b) draft legal documents such as contracts. statutes, client communications, 
opinion letters and the like. 

Category 5 -Basic legal analysis, fact development and law-finding. Each 
graduating student must have demonstrated proficiency in the following: 

(a) extracting rules and policy from cases, statutes, and administrative 
regulations and analy-ting, interpreting and arguing differing interpretations of 
rules and statutes; 

(b) conducting investigation of facts and constructing a coherent narrative based 
on that investigation; 

(c) identifying legal issues in facts and applying rules and policy to facts; 

(d) weighing evidence to reach factual inferences; 
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(e) constructing arguments and identifying flaws in an argument; 

(f) performing comprehensive legal research; 

(g) analyzing and structuring transactions; 

(h) presenting analysis orally and arguing orally; 

(i) using policy to analyze and persuade. 

Category 6 - En b-y level capabilities: At the level of proficiency required for 
effectiveness as an entry levella'"i)'er, and in a manner appropriate to a student's 
professional goals, each graduating student must have demonstrated proficiency in: 

(a) strategic planning: developing a plan to accomplish a goal; 

(b) problem solving in light of a client's objectives: anticipating consequences and 
assessing risks; 

2 



(c) recognizing the most common ethical and professional liability dilemmas and 
resolving them with high professional standards; 

(d) negotiating in both dispute and transactional contexts; 

(e) counseling clients; 

(f) interviewing; 

(g) performing basic trial tasks (including using the rules of evidence); 

(b) using procedural tools such as motions and discovery; 

(i) ulili~ing experts and expert knowledge; 

G) working collaboratively; 

(k) learning from experience through self-critique; 

0) managing projects within time and resource limitations; 

(m) presenting orally outside of litigation; 

(n) using technology in legal practice. 

Category 7- Professional Identity and Perspectives. Each graduating student 
shall learn how to: 

(a) present written and oral communications and conduct him or herself in 
professional settings in a manner that meets the standards of the legal 
profession; 

(b) conduct him or herself in accordance with standards of professional conduct; 

(c) fulfill a lawyer's commitment to competence, integrity, accountability, and 
social responsibility; 

(d) apply the principles and policies reflected in the law governing lawyers, 
including a lawyer's dutyofloyaltyto clients, fiduciary duties, and obligation of 
zealous representation. 

3 
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TO: 

FROM: 

RE: 

DATE: 

MEMO 

Law Faculty 

Jeruufer A. Gundlach 
Senior Associate Dean for Experiential Education & Clinical 
Professor 'of Law 

New Skills Competency Requirement for Admission in New York & 
Proposal for Plan to Provide Our Students with the Pathways for Compliance 

March I, 2016 

New York's New Skills Competency Requirement 

In December 20 I 5, the Court of Appeals adopted a Skills Competency and Professional 
Values requirement for admission to the bar in New York. This new requirement, contained in 
section 520. I 8 of the Court's Rules for the Adinission of Attorneys and Counselors at Law and 
available on the Court's website (http://www.courts.state.ny.us/ctapps/520rules!O.htm#B 18), 
requires applicants for adinission in New York to establish that they have acquired the skills and 
are familiar with the professional values necessary to competently practice law in the 
state. Section 520. I 8 provides five separate pathways by which applicants can establish 
acquisition of the requisite skills and values. 

Three of the pathways relate directly to an applicant's law school training.' The fust 
pathway (hereinafter Pathway #1], contained in§ 520.18(a)(J), allows an applicant to satisfy the 
skills competency and professional values requirement by submitting a eertification from the 
applicant's law school confirming that (I) "the law school has developed a plan identifying and 
incorporating.into its curriculum the skills and professional values that, in the school's judgment, 
are required for its graduates' basic competence and ethical participation in the legal profession, . 
as required by American Bar Association Standards and Rules of Procedure for the Approval of 
Law Schools Standard 302(b), (c) and (d), and has made this plan publicly available on the law 
school's website"; and (2) the applicant has acquired sufficient competency in those skills and 
sufficient familiarity with those values. This can be accomplished ''if the graduate received' a 
grade that the school considers sufficient to demonstrate competence in courses the school has 
designated as teaching the skills and professional values needed for basic competence and ethical 
participation in the legal profession." This pathway provides law schools the freedom to identify 

1 The last two pathways are designed primarily for LL.M studeoiS and/or J.D. students who are unable to meet the 
requirements of the first thrM pathways. Pathway 114 allows applicants who satisfy the skills requirement upon 
completion of a post-graduate six-month apprenticeship in the United States or in a commonweallh, territory or a 
foreign country, under Lhe supervisiou of an attorney authorized to practice in tbe jurisdiction where the work is 
perfonncd. 11tc appremiceship can be paid or unpaid. 11te supervising attorney is responsible for certifying that the 
apprenticeship satlsfied ccru.tin criteria. Patbv,ay #5 provides Utat an applicant who has been authorized to practice 
Jaw in anotlter state, or in a territory. country or commooweallh outside oftlte United States and has practiced in that 
jurisdiction full time for one year, or part time for two years, will meet lhe skills competency and professional values 
requirement. See§ 520.18(a)(4) and (5). 
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and articulate the skills and professional values, as well as the ways in which the schools JNill 
measure their students' attainment of these skills and understanding of these values. 

The second pathway, contained in§ S20.18(a)(2), permits an applicant to satisfy the skills 
competency requirement by submitting proof from the law school that the student completed 15 
credits of"practicc-bascdexperiential coursework'', as defined by ABA Standards, "designed to 
foster professional competencies." For purposes of this requirement, "tl1e law school cannot · 
count the first four credits earned in an introductory first-year legal research and writing class, 
first-year moot court class, or any combination thereof." However, a student may earn up to 6 of 
the 15 creditS through law school certified non-credit bearing smnmer employment supervised by 
an attorney in good standing in any state or territory of the United States or the District of 
Columbia At least 50 hours of full-time employment is required for each substituted credit · 
under this subdivision. For purposes of these "employment credits", the supervising attorney 
certifies the student's compliance with the rule. The remainder of the credits are certified by the 
law school. 

The third pathway, contained in§ 520.18(a)(3), provides that applicants who have 
completed the Pro Bono Scholars Program are deemed to have satisfied the skills competency 
and professional values requirement. 

The new skills competency and professional values requirement goes into effect for J.D. 
students conunencing their law study in August 2016. For foreign-educated applicants who must 
complete an LL.M. degree at an ABA-approvcd law school, the requirer.nent first applies to those 
commencing their LL.M. program in August 2018. 

ln order to ensure compliance with this oew requirement, each law school bas been asked 
to submit to the Coun a description of the steps it will be taking to provide students with 
opportunities to satisfy Section 520.18. 

Proposal for Plan to Ensw·e Our Students' Ability to Comply with the Rule 

J.D. Students 

I have reviewed our experiential curriculum and I would propose that our school seek to 
ensure our J.D. students' compliance with the new Rule by meeting the requirements of Pathway 
#I. To do so, we must take the following steps: 
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(a) adopt a "plan" that identifies how we have incorporated into our curriculum the skills 
and professional values that, in the school's judgment, are required for its graduates' basic 
competence and ethical participation in the legal profession"; 
(b) submit that a copy of that plan to the Cou.rt and make it available on our website; 
(c) detennine the sufficient grade required for a student to demonstrate competence; and 
(d) for those students who are seeking admission in New York, we' II bave to provide 
certification th.at they received sufficient grades in all oftbe courses we have determined 
to meet the requirements of tbe rule. 
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Given that a law school is free to identify how we have incorporated into our curriculum 
the skills and professional values that, in our judgment, are required for our graduates' basic 
competence and ethical participation in the legal profession, r would recommend that we use our 
l ist of approved learning outcomes as a guideline for making that determination. Specifically, 
we can identify those courses in our curriculum that provide students with proficiency in the 
learning outcomes that we have already identified as teaching the professional skills and values 
needed for an entry-level lawyer. Note that there is no minimum number of credits required for 
Pathway # I. 

Based on my review of the curriculum, the chart below indicates that two of our required 
first-year courses and two of our upper-level required courses provide instruction in a range of 
professional skills and values identified in our list of learning outcomes: 

Course Credit~ Learning Outcome(s) 
Legal Analysis, Writing & 5 credits [From Category 4] Students learn: 
Research I and II total (a) how to write analytically and persuasively; 

(b) draft legal documents 
[From Category 5) Students learn ho:w to: 
(a) extract rules and policy from cases, statutes, 
and administrative regulations and analyzing, 
interpreting and arguing differing 
interpretations of mles and statutes; 
(b) identifying legal issues in facts and 
applying rules and policy to facts; 
(c) constructing arguments and identifying 
flaws in an argument; 
(d) performing comprehensive legal research; 
(e) presenting analysis orally and ar!l.uin2 orally 

Foundational Lawyering Skills 3 credits [From Category 6) Students learn: 
(a) strategic planning: developing a: plan to 
accomplish a goal; 
(b) problem solving in light of a client' s 
objectives: anticipating consequences and 
assessing risks; 
(d) negotiating in both dispu!e and transactional 
contexts; 
(e) counseling clients; 
(f) interviewing; 
(g) pe(forming basic trial tasks; 
(h) using procedural tools such as motions and 
discovery; 
(i) working collaboratively; 
(k) learning from experience through self· 
critique; 
(m) prescntinll: orally outside of Litigation; 

3 
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Lawyers' Ethics (or other 2-3 [From Category 6) Students learn: 
coursesthatmeetthe credits (c) recognizing the most common ethical and 
professional responsibility professional liability d ilenunas and resolving 
graduation requirement) them with high professional standards; 

[From Category 7) Students learn how to: 
(b) conduct him or herself in accordance with 
standards of professional conduct; 
(c) fulfill a lawyer's commitment to 
competence, integrity, accountability, and 
social responsibility; 
(d) apply the principles and policies reflected in 
the law goveming lawyers, including a lawyer's 
duty of loyalty to clients, fiduciary duties, and 
obligation of zealous representation 

Given the comprehensive Instruction that each of our J.D. students receive in the areas of 
professional skills and values by taking these required courses, coupled with the requirement that 
they must take 3 additional credits of experiential elective courses, I would recommend that we 
adopt a plan for our students that would pennil us to certify our students as having achieved 
competency under Pathway I by successfully passing all of the above required courses (in all of 
which our students receive letter grades), in addition to successful completion of 3 additional 
elective credits in experiential courses. 

Should we adopt this plan, along witl1 a statement that st11dents must ·have a passing score 
in each of these courses, it should satisfy the requirements of Pathway # 1, such t11at any of our 
J.D. students seeking admission in New York would comply with this new rule. NOTE: Student 
who participate in the Pro Bono Scholars Program will also comply with the rule pursuant to 
Pathway #3. Such a plan mirrors our existing graduation requirements and would satisfy our 
requirement. Finally, I would recommend that before we complete adoption of S\ICh a plan and 
publicize it to our students that we seek approval from the Court of Appeals. 
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LL.M Students 

As au initial matter, it should be noted that not all of our LL.M students seek admission 
in New York. Although our LL.M students who do seek admission in New York will not need to 
demonstrate compliance with the rule until the entering class in August 2018, l would 
recommend that, given the small class size we have each year, we should offer spots to them in 
the Foundational Lawyering Skills course. Our LL.M studenl'> already take 6 credits in separate 
sections oflcgal writing, analysis, and teSearch and legal methods. In addition, they must take 
Lawyers' Ethics. Given their prior legal education, I propose that we determine that sucb a plan 
would satisfy their competency under Pathway # 1.2 For those who can satisfy competency 
pursuant to Pathways 114 or #5, the law school will not need to provide any documentation. 

2 ,.o ensure that this plan for LL.M students who are seeking admission in New York would be satisfactory 10 the 
Court of Appeals, I would recommend that we seek approval of it and make any necessary adjustments prior to 
August 2018. 

4 
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New York State Skills Competency Requirement 
The New York State Court of Appeals adopted the new Skills ComP.etency 
~uirement and Professional Values Bar Admission Requirement 
.(httP.s://www.oy,barexam.org/Skills/skills.htm) found in Section 520.18 of the 
Rules for Admission in December 2015. This requirement is applicable to all 
applicants for admission to the New York Bar who commence their legal 
studies on or after August 1, 2016. Pursuant to the new rule, affected 
applicants must establish that they have acquired skills and professional 
values necessary to competently practice law through one of five pathways. 

New York Law School is committed to working with its students satisfy the 
requirement. NYLS's plan to certify our students under "Pathway 1" is 
described in the Skills Com~y~ujrement PDF 
.(bllP.://www.nyls.edu/academics/wP.­
contenVuP.IOads/sites/143/2018/10/ACAD-Skills-ComP.etency,-Requirement­
PPF-1 018-v1-locked.P..d...f) .. In addition, we are committed to working with our 
transfer students either to be eligible for certification under Pathway 1 or earn 
the requisite 15 credits through approved coursework required under 
Pathway 2. As with all pro bono scholars, the NYLS students who graduate 
as pro bono scholars will complete the new skills competency and 
professional valu-es requirement pursuant to Pathway 3. 

Visit the full text of Section 520.18 to the Rules for the Admission of 
Attorneys and Counselors at Law (22 NYCRR 520.18) 
.(ll!!ps:llwww.nycourts.gov/ctaP.I;!S/520rules1 0 hbn#B18). 

\? 
~~WE ARE NEW YORK'S LAW SCHOOL 
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Student Competencies and Learning Outcomes 
It is the goal of New York Law School to ensure that every student: 

Knows the sources of law and understands the weight of legal authority 

Acquires foundational knowledge of basic legal subjects 

Can critically read, comprehend, analyze, and apply legal authority 

Can identify specific legal issu~s presented by factual scenarios 

Can use tools of law and policy to engage in problem solving 

Can design and carry ou\ legal research projects 

Can write with clarity, precision, and effectiveness 

Can speak cogently about legal concepts 

Can work as part of a team, which may include engaging in collaboration, 
being a. team leader, making effective use of supervision 

Understands the fundame.ntals of basic lawyering skills such as: 

- Interviewing 

- Fact development and analysis 

-Client counseling 

- Negotiation 

-Advocacy 

- Document drafting 

- Cross-cultural competency 

- Organization and management of legal work 

- The use of technology to aid practice 

Understands how to develop professional expertise and appreciates the 
importance of maintaining competence in client representation 

Exhibits professionalism and honors the ethical obligations of lawyers 

Understands the way law is practiced in a variety of contexts, such as 
transactional practice and litigation 

Understands the special responsibilities of lawyers to promote justice and 
improve the legal profession 

adopted by the faculty May 
amended by the faculty March 'Lv t7 
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RULE 520.18 - SKILLS COMPETENCY REQUIREMENT 
NVLS Plan to Certify Students Pursuant Pathway 1 
(Adopted at regular meeting of the faculty on March 13, 2017} 

BACKGROUND 
The ABA now mandates that law schools require each student to have atleast6 credits of experiential 
teaming course wolk. in any of three categolies: clinics. simulation coUTses and field placement. The 
New Volle State Coult of Appeals has a separate "skills and values" requirement for law graduates 
applying for admission to the New York bar.' In O<der to comply with thesa requirements, the faculty 
approved the following. which is described in greater detail below: 

1. Added a 6-credit experiential learning requiremem to NYLS graduation requirements. which 
incorporates the ABA definitions of experiential courses. This requirement would apply beginning 
wrth students who entered NYlS in the fall semester, 2016. 

2. Revised the learning competencies to coordinate with our cunicular requirements 

3. Adopted the elements of a plan (referred 10 as Pathway 1 below) 10 certify our graduates' skills and 
professional values competence. in accordance with admissions standards for the New York bar. 

THE ABA STANDARDS 

In general. ABA Standard 303 (see attached) requires all law schools to create a curriculum through 
which all students will complete. by graduation. six credit hours of "experiential coursework", which 
can include clinics. field placement courses (extemships) and simulations. The ABA Standard 304 
defines the characteristics of qualifying "experiential" courses. and for each category, articulate criteria 
for a course to qualify. 

Our current curriculum indudes awoximately 30 courses that meet the ABA defimtions. and therefore 
provilfes muhiple opportunities tor students tn complete six credit·hours of ·experiential coorsework· 
by graduation. For example. taking a single credit-intensive clinic or two upper·level simulation course$ 
would satisfy the ABA standard. 

Using the ABA definitioos. the Committee developed a survey to determine whether a course would 
satisfy the stalldard. We sent the survey to faculty teaching the courses we expected would fil Survey 
responses showed that !he vast majority do in fact satisfy the standards. A list of courses !hat is 
provided in student registration materials as satisfying the requiremem. was distributed at a spring 
2017 faculty meeting. The list will be revised and updated accordingly. 

' Nta:e FM 1$ a separate and 311dlti1Ylal1J(9'.ltrfflng require-men' fro"''' the 50-hour Pro Bono ruie manda~cd by the New YrlStita: 
Coull ror aamission 

L-------------------------------------------------------~1-



WE ARE NEW YORK'S LAW SCHOOL 

THE NEW YORK STAlE COURT OF APPEALS SKIUS AND VALUES REQUIREMENT 

Section 520.18 of the Rules of the Court of Appeals for Admission to the Bar (attached) provides several 
pathways through which law graduates may satisfy the skills and values competency requirement for 
admission. In summary. they are: 

Pathway 1: Law school certification of competence in skills and professional values. 
Pathway 1 allows an applicant to satisfy the skills competency and profllssional values requirement by 
submitting a tertification from the applicant's law sthool confirming that 

• the law school has developed a plan identifying and illCilrporating into its curriculum the skills and 
professional values l!lat, in the school's judgment. are requ:red tor its graduates· basic competence 
and ethical participetion in the legal profession. and 

• the individual student has achieved basic competence in those skills and values. 

Pathway 2: Law school certification of credit acquisition. Pathway 2 is satisfied by law 
graduates showing that they had completed 15 ctedits of experiential course WO!k, ~s defined undet the 
rule. The Court 9f Appeals definitions are somewllat broader than the ABA definitions and could include 
some first·year work as well as full·time summer employment certified by the law school. However. 
Pathway 1 best suits the curricular goals we have established for our students. 

Pathway 3: Pro Bono Scholars Program. An applicant who has suocessfully completed the Pro Bono 
Scholars Program is deemed to have met·the skills competency requirement. The Pro Bono Scholars 
p~ogram allows students selected by their law school and aflj)roved by the Court to take the February 
bar exam during their third year or law. school. and then receive a semeste(s worth of credit for a full· 
time placement with a qualifying legal services provider and an accompanying seminar. Regardless of 
our adoption of Pathway 1. our Pro Bono Scholars qualify for admission under Pathway 3. 

Pathway 4: Apprenticeship. An applicant may complete a six-month full· time paid or unpaid 
apprenticeship in a law office in the Uni ted States. under the supervision of one or rriore attorneys 
who have. for at least two years. been admitted to practice and aje in good standing in dle jurisdiction 
where the appre.nticeship occurs. By adopting Pathway 1, our graduates do not need this pathway to 
qualify for admission. 

Pathway 5: Practice in another jurisdiction. Pathway 5 permits foreign lawyers. with some 
restrictions. to satisfy the skills competency requirement by showing that they have been in good 
standing and practiced law for the equivalent of one year, full-time. To the ext'ent that NYLS has JO 
st\Jdents who are foreign lawyers. they would satisfy Pathway 1. as proposed. This might apply for LLM 
graduates. which is not addressed here. 

HARMONIZING ABA &-CREDIT EXPERIENTIAL LEARNING RULE WITH NYS COURT OF 
APPEALS PATHWAY 1 CERTIACATION 

NYLS Pathway 1 Plan 

With respect to skills and professional values. NYLS's Pathway 1 plan includ.es l!le following 
requirements lllat harmonize with the new ABA 6·credit experiential learning requirement: 

7-credit Legal Practice course: Passing grade. This course goes beyond any current ABA or Court of 
Appeals requirement for first-year writing and analysis. Legal Practice offers an experiential lawyering 
skills curriculum. Through client-centered simulations and assignments. the course introduces students 
to fundamental lawyering skills in ccntext. including Clitical reading, legal analysis. predictive and 
pil!Suasive WJiring, legal research, client interviewing, counseling, negotiation and oral advocacy. 
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3-credit Professional Responsibility course: Passing grade. Several years ago. NYLS expanded 
til is course from the mandated minimum of 2 credits to 3 credits. in order to allow time to teach 
professional values as well as the rules appliC<Jble to the legal profession. 

Upper Level Writing requirement B· or a P. if the work would qualify for a B· if it were graded. A 
signifiCant majority of our students fulfill the writing requirement through 2-aedit practice-oriented 
drafting courses, where they draft and receive feedbaclc on legal documents. and build on the legal 
research skills learned in legal Practice. Most others fulfill the requirement through drafting case 
files for Moot Court. or notes for Law Review. and the like. In these circumstances, the students also 
research and revise their written work in response to faculty feedback. 

6 credits of upper-level Experiential Learning courses, which must be a clinic, simulation course 
or field placement coutse, as defined by ABA Standard 304: B· or a Pass. if the work would qualify for a 
8- if it were graded. • 

For purposes of Pathway 1. we are certifying that graduates who fulfill these requirements (in addition to 
our other graduation requirements) have sufficient competency in the skills. and sufficient familiarity with 
professiol1al V'dlues, required for basic competence and ethical participation in the legal profession. 

NYLS Competencies in. Courses 

In support of the plan for this certification, we have identified the skills and values that these courses 
teaclt, using a subset of the NYlS competencies that reflect skills and professional values. The chart 
below snows our competencies. and Where In tM required cur~culum we believe IIley are taught. 

I I : 

can critically read. comprehend. 
analyze and apply legal authority 

can identify specific legal issues 
presooted by factual scenarios 

> • I ~ 

All First Year and Upper level Required Doctrinal Courses 

Professional Responsibility 

Upper level Experiential Learning Courses 

Upper level Writing Requirement 

Legal Practice I and II 

Advanced Legal Methods 

Introduction to the American legal System 

All First Year and Upper level Required Doctrinal Courses 

Professional Responsibility 

Upper Level Experiential learning Courses 

Upper level Writing Requirement 

Introduction to the MEE and Introduction to the MBE 

legal Practice I and II 

Advanced l egal Methods 

Introduction to the American Legal System 

~-------------------------------------------------------S 3 -



Can design and carry out legal 
research projects 

Can write with c!arity. precision. 
and effectiveness 

Can spe<~k cogently about legal 
coocepts 

Can use tools of law and policy to 
oogage in problem solving 

Can worl< as part of team. 
which may include engaging in 
collaboration. being a team leader, 
making effective use of supervision 

Understands the fundamentals 
of basic lawyering skills. which 
may include interviewing. fact 
development and analysis. client 
counseling, negotiation. advocacy. 
document drafting, cross-cultural 
competency. organization and 
management of legal worlc, the use 
of technology to aid practice 

Understands the way law is 
practiced in a variety of contexts. 
such as transactional practice and 
litigation 

WE ARE NEW YORK'S LAW SCHOOL 

Upper Level Writing Requirement 

Legal Practice I and II 

A!l First Year and Upper Level Required Doctrinal Courses 

Professional Responsibility 

Upper Level Writing Requirement 

Legal Practice I and II 

Advanced Legal Methods 

Upper Level Experiential Learning Courses 

Legal Practice I and II 

Uppa. Level Experiential Leaming Courses 

Legal Practice 1 and 11 

Upper level Expcriontialloaming Courses 

Legal Practice I and II 

Upper Level Experiential learning Courses 

Upper Level Writing Requirement 

legal Practice I and II 

All First Year and Uppor Level Required Doctrinal Courses 

Professional Responsibility 

UpjJer Level Experiential learning Courses 

Upper Level Writing Requirement 

legal Practice I and II 

Advanced Legal Methods 

- ij'~-~------------------------------------------------------_J 



Understands how to develop 
professional expertise and 
appreciates the importance of 
main;aining competence in client 
representation 

Exhibits professionalism and 
honOfs the ethical obligation of 
lawyers 

Understands the special 
responsibilities of lawyers to 
promote justice and improV1! the 
legal profession 

WE ARE NEW YORK'S LAW SCHOOL 

Upper Le\11!1 Experiential Learning Courses 

Upper Level Experiential Learning Courses 

Professional Responsibility 

Upper level Writing Requirement 

legal Practice I and II 

Professional Responsibility 
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https:/lwww.law.nyu.edu/llmjsd/fromnyutothebar 

Home(/)> LLM & jSD Admissions (/llmjsd) 

From NYU to the New York Bar 

For students who need the LLM to qualify for the New York bar exam, NYU is prepared to 

help. The Law School consults with the New York Court of Appeals to identify classes that 

meet bar eligibility requirements, and offers comprehensive adv;ice gleaned from years of 

experience working with students to achieve this goal. To date, a broad range of more than 50 

NYU Law classes 

{http://www.law.nyu.edu/recordsandregistration/barexams/barexamsafterjuly201 3/eliglbilityrequl 

have been approved by the Court to satisfy requirements for eligibility. Some of these classes 

are offered in particular academic years, but many are offered on an annual basis. 

Curricular Flexibility 
Choice is important- students choose NYU to pursue a curriculum that meets their own 

intellectual interests and professional goals. Many of the Court-approved NYU courses 

(http://www.law.nyu.edu/recordsandregistration/barexams/barexamsafterjufy2013/elfgfbflityrequi 

count toward some of the LLM specialization requirements, so students can pursue the degree 

they want and also qualify for the New York bar exam. 

As a bonus, NYU has a summer class that allows students to earn 3 credits toward fulfillment 

of the bar eligibility requirements. By taking Introduction to US Law, which is mandatory for 

all foreign-tnined students, and which takes place two weeks before fall semester begins, 

students h ave more flexibility to follow their interests during the fall and spring semesters. 

A Large Sele~tion of Fall and Spring Semester Classes 
Professional Responsibility 

NYU offers multiple sections of 8 different classes that address professional responsibility 

(http:/ fwww.law.nyu.edu/recordsandregistrationjbarexams/barexamsafterjuly2013/eligibilityrequirements# 

These classes are a part of comprehensive training for future litigators, government lawyers, and corporate 

attorneys, and satisfy the 2-credit eligibility requirement of a course in the history, goals, instruction, value, 

rules and responsibilities of the US legal profession. 
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Subjects Tested on the Bar Exam 

NYU has an extensive list of over 30 different classes 

(http://www.law.nyu.edu/recordsandregistration/barexams/barexamsafterjuly2013/eligibilityrequi 

that have been approved to fulfill the 6-credit eligibility requirement in subjects that are tested on the New 

York State bar exam. The variety of these classes is of special appeal to our students, whether they wish to 

take basic classes in American Jaw, such as Contracts or Corporations, or more specia\i1.ed classes such as 

rnfonnation Privacy Law, Conflicts of Law, or a seminar on the First Amendment. 

Comprehensive Advice 
Crafting a personalized curriculum takes careful planning .. Students will want to ensure that 

the classes they choose meet both NYU's LLM degree requirements and the eUgibility 

requirements for the New York bar exam. At the Law School, we have dedicated advising 

resources for LLMs so that our students can be assured of meeting New York bar eUgibility 

requirements, while also maximizing, to the extent possible, the number of classes that meet 

their own intellectual and career goals. 

Student Advising 

Our advising begins over the summer months, before students arrive on campus. Through online chats, 

students receive advice from professors who are experts in their fields and current LLM students who share 

their insight~ from their own time at NYU. In ;tddition, administrators in Graduate Affairs pwvide 

personalized counseling via email, videoeonference, and telephone. Typical topics discussed with our 

administrators are the degree and program requirements, NY bar eligibility, and making the most of the 

Law School's rich curricular and co-curricular opportunities. 

Class Registration 

The class registration process also takes place during the summer. To maximize the chance of obtaining the 

classes which students most w-ant to take, administrators in Graduate Affairs offer extensive instruction on 

the selection procedure in place, as well as advice on how best to indicate preferences for certain classes 

and professors. Throughout this process, students are also encouraged to consult with faculty members in 

their areas of interest. 

After arriving at NYU, students adjust their schedules at the start of each semester to ensure 

their cw-riculum is optimized for their goals. 
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BAR RULES 

Prospective students are strongly encouraged to view full information about the Court's rules and 

NYU's offerings 

(http://www.law.nyu.edu/recordsandregistration/barexams/barexamsafterjuly2013/) wel l in 

advance of applying to the Law School. The New York State Board of Law Examiners, not NYU, has 

the sole authority to deem individuals qualified to sit for the New York bar exam. 

As to the new competency requirement, at this time, NYU law does not have plans to certify 

graduates as having met the competency requirement during the llM year; therefore, candidates for 

NY bar admission will need to use pathways four or five outlined in the rule which allow candidates 

to establish competence through legal apprenticeship or legal practice in the US or another 

jurisdiction before or after the LLM. 

PRO BONO 

To be admitted to the bar. New York requires so hours of pro bono service 

(http://www.law.nyu.edu/publicinterestlawcenter/forstudents/nys-bar-pro-bono­

requirement). For those who have not already met this requirement at home in the year before 

they start the LlM degree, NYU's Public Interest Law Center (PILC) 

(http://www.law.nyu.edu/publicinterestlawcenter) has partnered with a number of nonprofit 

and public interest organizations to create diverse opportunities to do so during the LLM year. 

For students who wish to wait to learn whether they have passed the NY bar exam before 

performing the required hours of pro bono service, and who will remain in the area, NYU is working 

to establish opportunities even after graduation from the Law School. 

Qualifications for Bar Admission 

(/qualifications-for-admission-to-bar) 

HOUSING IN NEW YORK 

NYU is conveniently located in New York; our students can focus on preparing for the exam without 

the worry of finding temporary housing or spending more cash to fly long-distance to the exam 

location. -89-
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LLM students who live on-campus for the academic year simply apply to extend their stay 

(http://www.law.nyu.edu/housing/summerhousing/summernyuschooloflawstudentssnyu/) in 

Law School housing until shortly after the day of the exam: NYU guarantees these students a place in 

summer housing provided they meet the priority application deadline and relevant conditions. 
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Skills Competency 

After p~ssing all ol the e lements of the New York Bar Exam, candidates need 
to demonstrate that they meet the requirements for NY ba r admission . We 

recommend that you pay close attention td the skills competency provision 
requiring law practice or apprenticeship in a law office in the US or another 
country prior to admission to the NY bar. 

As of August 2018, ca ndidates for admission to the New. York bar must show 
competency to provide legal services in New York State (§520.18 of the Rules of the 
New York State Court of Appeals for the Admission of Attorneys and Counselors 

at lawl. At this time, to establish competency NYU law LLM student's must use 
the pathways described in subsections (all4land Ia llS I ol the Rule : these pathways 
allow candidates to establish competence before or after the LLM through legal 

apprenticeship or legal practice in the US or another jurisdiction. 

Charact er and Fitness and Pro Bono Requirements 

Additionally, candidates for New York bar admission must a lso successfully 
meet character and fitn ess requiremen.ts and fulfill New York State's pro bono 

requirement §520.16 requiring 50 hours ol pro bono service. 

NYU Law Classes that Meet 520.6 Requirements 

The requirements cnn be broken down into two sets: 

I. Students must take a minimum of 24 credits in "classroom courses at the 
taw school in substantive and procedural law and professional skills.- These 
24 credits may include clinical ·courses and u p to'6 c·redits in certain other 
courses related to legal training taught at the Stern school or other parts of 
NYU (§520:6(bl(3(viillbll. 

Many LLM students will take more than 24 credits worth of courses that count 
toward this requirement. To earn the NYU LLM degree. you must· carry a load of 

24 credits during the fall and spring semesters. In addition. most foreign-trained 
LLMs are required to take lnt~oduction to US Law 12 credits! a nd Introduction 
to US Legal Practice• (1 credit) during the summer lin August). These 3 credits 

will count toward the 24 credits required by the NY Board of Law Examiners but 
not towards NYU's 24 credit •equirement. lt is, however, important to be aware 
that certain credits that count towards NYU's 21. credits worth of fall and spring 
courses will not count for purposes of bar eligibility. For instance, credits earned 
for Directed Research or courses in other parts of NYU in excess of the maximums 
set out above will not count for the purposes of bar eligibility. 

· Formerly entitled Legal Research, Writing and Analysis I 
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MEMORAN D UM 

To: The Honorable Jenny Rivera, New York State Court of Appeals 

From: Dean Trevor W. Morrison, NYU School of Law 

Re: NYU School of Law's Plan for Satisfying Rule 520.18 

Date: March 25, 2016 

In accordance with your email of February 4, 2016, to all Deans ofNew York law 
schools, I am writing to provide you with a description of NYU School of Law's plan for 
satisfying Rule 520.18. 

l will begin by describing, in Part I of this memo, the process by which the law school 
fonnulated and developed the plan. Part IT of the memo will describe the plan we have 
adopted and the processes we have initiated for implementing it. 

I. The Process By Which the Law School Formulated and Adopted the Plan 

When the Court posted its Request for Public Comment on October 9, 2015, 
announcing proposed Rule 520.18 and inviting comments, NYU School of Law was 
already engaged in developing a plan to comply with the new ABA Standards that will 
take effect in academic year 2016-17. On April29, 2015, I appointed a special committee 
to develop a plan for complying with the new ABA Standards. The committee consisted 
of the law school's vice dean in charge of the curriculum, who also serves as the director 
of the clinical program; the law school's assistant dean for strategic initiatives; the 
director of the law school 's first-year Lawyering program; and two faculty members who 
have shown a particular interest in experiential education. During the summer, the 
committee gathered information from all members of th_e full-time and adjunct taculty 
about the extent to which they use experiential education methodology in their courses 
and U1e extent to which they employ formative rather than summative assessments in 
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their courses. Using this infon:nation, the committee developed a detailed plan for 
revising the Jaw school 's curriculum to comply with the new ABA Standards. The 
committee issued that report on September 8, 2015, and the law school held a faculty 
meeting on the report on October 7, 2015. 

When the Cou11 announced proposed new rule 520.18 a couple of days later, the law 
school's special committee inf01med the entire faculty of the proposed new rule, and 
explained that the committee would now revisit its prior proposal so as to consider the 
implications of the Court's proposed new rule. 

During the period tha.t the Court set for submission of comments on its proposed new 
rule, the committee redesigned its prior curricular plan so that it would address both the 
Court' s new rule and the ABA Standards. 

After the Court announced its adoption of Rule 520.18 on December 10, 2015, the 
committee revised its proposal further to address the changes the Court made in the rule 
iu light of comments that were submitted. The committee then reached out to the entire 
faculty to assist in the development of a fmal plan. The committee requested (1) that the 
Clinical Area Group (consisting of aU members of the full-time clinical faculty) develop 
an inventory of the lawyering skills that we should ensure that all graduating students 
acquire in order to possess the level of competence necessary for entry-level legal 
practice; (2) that the Professional Responsibility Area Group (consisting of all full-time 
faculty members who teach the basic Professional Responsibility course and other 
courses in this subject matter area) develop an inventory of the professional values that 
the law school should ensure that all of our graduates are familiar with; and (3) that the 
law school's other faculty area groups develop learning outcomes for substantive law 
courses in the fust year and the upper years. 

During the winter break, the area groups developed these documents and sent them to 
the committee. The committee used these documents to develop a plan for revising the 
law school's curriculum and various administrative processes to comply with both the 
Court's new rule and the ABA Standards. The committee issued its report on January 27, 
2016, and the entire faculty met to discuss the report on f'ebruary 17, 2016. At the 
conclusion of the meeting, the faculty unanimously adopted the committee's proposal. 

IT. The Law School's Plan for Complying With Rule 520.18 

NYU School of Law is planning to use Pathway I as the mechanism for certifying 
that the graduates of our J.D. program have attained the requisite degree of competency 
in skills and the requisite degree of familiarity with professional values. The J.D. students 
who choose to participate in our Pro Bono Scholars Program will, of course, seck 
adm.ission pursuant to Pathway 3. We believe that many of our LL.M. graduates will 
qualify for admission to the Bar under Pathways 4 or 5, but we arc currently exploring 
whether it might be possible to also create a Pathway I option for our LL.M. students by 
the time the Court's rule takes effect for the entering LL.M. class of20l8-19. 
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A. J.D. Students 

(I) Ensuring Competency in Lawyering Skills 

The centerpiece of our plan for ensuring our J.D. graduates' competence in lawyering 
skills is the inventory oflawyering skills that the law school's full-time clinical faculty 
developed. The inventory, which appears in Appendix I of this memo, contains a detailed 
analysis of the lawyering skills that the clinical faculty views as essential for all of our 
graduates to know in order to "graduate with at least entry-level competence" in the "core 
lawyering skills that arc used in most fom1s oflegal practice." The inventory addresses 
the skills of problem-solving; factual investigation; interviewing; counseling; negotiation; 
collaboration; legal writing; litigation; and alternative dispute resolution procedures. In 
the course of discussing these lawyering skills, the inventory also addresses a number of 
broader conceptual skills, including communication; decisionmaking; interpersonal 
dynamics; cross-cultural competency; and self-reflection and the process ofleaming from 
experience. In developing this inventory, the law school's Clinical Area Group consulted 
a number of relevant documents including the Macerate Report's Statement of 
Fundamental Lawyering Skills and Professional Values; law review articles and reports 
commenting on the Macerate Report; the Carnegie Foundation's 2007 report on legal 
education; and books and articles about experiential education, including tbe two books 
cited on page 2 of the report ofthe Court's Task Force on Experiential Learning and 
Admission to the Bar. ln accordance with Rule 520.18(a)(l)(a), the law school plans to 
post this inventory oo our website, along with our overall plan for teaching the skills and 
professional values that we view as "required for ... (our] graduates' basic competence 
and ethical participation in the legal profession." 

1l1e mechanism by which we plan to ensure that all of our J.D. graduates acquire 
sufficient competence in all of these skills is by incorporating the requisite lessons into 
our first-year Lawyering program. By doing so, we can be certain to reach all J.D.s who 
come to the law school in the first year. (I will discuss the subject of transfer students 
below.) By front-loacting this teaching into the first-year curriculum, we also can provide 
our students with a foundational understanding of lawyering skills that will infonn and 
enrich their learning in the upper years of law school, including in clinics, cxternships, 
and simulation courses. It should also enhance their learning on the job during a summer 
job following their first year oflaw school. 

We believe that our first-year Lawyering program is well-suited to serve in th is role. 
The Lawyering course was specifically designed by Professor Anthony G. Amsterdam of 
our faculty in the .early 1 980s to provide all J.D. students with a foundational knowledge 
of core lawyering skills. In the ensuing years- as Professor Amsterdam served as the 
Director of the Lawyering Program and then was succeeded as Director by Professor 
Peggy Davis and then by the current Director, Lawyering Professor Andrew Wi.lliams -
the Lawyering curriculum was refined to reflect advances in experiential education 
pedagogy, including those emerging from a Lawyering Theory Colloquium taught by 
Professors Amsterdam and Davis together with cognitive psychologist and NYU law 
school professor Jerome Bruner. The Lawyering Program's curriculum, and the law 
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school's experiences with the program, served as models for Professors Amsterdam and 
Randy Hertz when they worked on the MacCrate Report's Statement of Fundamental 
Lawyering Skills and Professional Values. 

Lawyering Program Director Andrew Williams, who served on the special committee 
that developed this plan for complying with Rule 520.18, is taking responsibility for 
ensuring that the Lawyering curriculum fully and adequately covers the skills in the 
attached inventory. 

All of the J.D. students who take Lawyering in their first year will, of course, also 
take additional skills courses in their second and/or third years of law school. They will 
have to do so in order to satisfy new ABA Standard 303(a)(3)'s requirement that all J.D. 
candidates take "at least si" credit hours" in "experiential coursc(s)." We arc treating the 
Lawyering course, which consists of 5 credits for the year (2.5 credits per semester) as 
constituting 3 credits of"experiential courses" and 2 credits of legal writing. 
Accordingly, we will require that all J.D. students who come to NYU in the first year and 
therefore take Lawyering also take at least 3 credits of upper-level courses that the law 
school certifies as satisfying the ABA Standards' definition of an "experiential course." 
(At present, it is already the case that approximately 2/3 of our J.D. student body takes at 
least one clinic during their second or third year, and these clinics arc at least 5 credits per 
semester and some of them are full-year, 14-credit clinics.) 

The upper-level experiential courses will provide students with a broader, richer 
understanding of the lessons they learn about lawyering skills in the first-year LaW)'ering 
course. The committee considered the possibility of placing all of the skiJis learning in 
the upper years but the committee concluded that it is better to treat the first-year 
Lawyering course as the central mechanism for teaching the core lessons in lawyering 
skills because: (I) the Lawyering course was designed to serve precisely such a function; 
(2) teaching these lessons in the first year, in a course that is taken by all I L students, 
provides an effective way to guarantee that all of these students receive the benefit of a 
consistent set of lessons, which would be more difficult to ensure if we were to spread 
these lessons across a variety of different clinics, extemships, and simulation courses in 
the upper years; and (3) the lessons that students learn about skills in the first year will 
frame all of their learning thereafter, their conception of what legal practice is all about, 
and the choices they make about what courses to take in U1eir 2L and 3L years. 

The situation is, of course, more complicated for transfer students who come to NYU 
in their second or third year of law school and thus will not have the benefit of our 
Lawyering course in their first year of law school. The special committee recommended, 
nnd the faculty agreed, that we ~hoult.l create a 3-credlt Lawyering course for these 
transfer students, which they will be required to take along with 3 other credits of 
experiential courses. We recognize, however, that some of these transfer students may 
have taken a first-year comse equivalent to our Lawyering course at their original law 
school. Accordingly, we will provide a mechanism for transfer students to opt out ofthe 
"Lawyering for transfer students" course by showing that they took an equivalent course 
at their original school. 
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We plan to use our customary grading system to determine, for purposes of Rule 
520.18(l)(ii), whether students have "attained the required skill level ... needed for basic 
competence." Our Lawyering course uses a "pass/fail" system of grading rather than 
letter grades but it also provides extensive feedback to s tudents in faculty critiques of 
simulated lawyering performances and faculty comments on documents the students 
draft. Lawyering uses formative as well as summative assessments, as ABA Standard 314 
contemplates. 

These are the plans we are currently contemplating for expanding and enhancing what 
we already do in Lawyering and in upper-level experiential courses. We realize that it 
will be essential to obtain feedback about how well these systems are working in order to 
refine them further. Accordingly, the special committee recommended to the faculty, and 
the faculty unanimously agreed, that our Lawyering faculty and our Clinical faculty Area 
Group should employ tbe following approaches to gather information about the efficacy 
of our skills curricuJum and the need for revisions: (i) modify the student evaluations for 
Lawyering and upper-level experiential courses to seek students' feedback on the skills 
they learned in the course; and (ii) develop survey instruments to seek annual feedback 
from teachers of Lawyering and upper-level experiential courses about whether students 
appear to be acquiring the requisite level of competence in lawyering skills and whether 
any curricular modifications appear to be warranted. 

(2) Ensuring Famtliarity with Professional Values 

Tt is already the case, of course, that all of our J.D. students take a 2-credit course in 
Professional Responsibility, which allows them to satisfy Rule 520.3(c)(J)(iii) of the 
Court's rules and ABA Standard 303(a)(l ). 

ln order to satisfy the new requirements of Rule 520 . .18(a)(l)(a) and ABA Standard 
30J(b) for developing and publishing specific learning outcomes for professional 
respons.ibility, the law school's faculty area group on Professional Responsibility­
consisting of all full-time professors who teach in this subject matter area- developed a 
list of the essential ethical rules and requirements that must be covered in every 
Professional Responsibility course. This list appears in Appendix fl of this memo. 

The Jaw school will provide this list to all full-time and adjunct teachers of our 
Professional Responsibility course to ensure that these subjects are covered in every 
section of the course. The law school also will integrate this list into the plan tb.at we post 
on our website for teaching the skills and professional values that the law school views as 
"required for ... [our] graduates' basic competence and ethical participation in the legal 
profession." 

Here again, we plan to usc our customary grading system to determine, for purposes 
of Rule 520. I 8(1)(ii), whether students have attained the requisite degree of familiarity 
.witb these core principles of professional responsibility and the other lessons that 
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students learn about legal ethics and professional values in our required course on 
Professional Responsibility. 

B. LL.M Students 

There is reason to believe that a considerable percentage of our LL.M. class will be 
able to qualify for Pathway 5 based on their practice in another jurisdiction prior to 
entering our LL.M. program. Most of our students come to our LL.M. program two or 
more years after earning the degree necessary to become a practicing lawyer in their 
home country. Ofthose who entered the LL.M. program in 2014, only 9% came to the 
program within one year of obtaining their first degree in their home country. Eighteen 
percent entered our LL.M. program within l to 2 years of earning their previous degree; 
41% in 2 to 5 years after the first degree; 25% in 5 to l 0 years; and 7% more than l 0 
years after earning their first degree. 

The committee recommended, however, and the faculty unanimously agreed, that the 
law school should explore the possibility of developing an LL.M. curriculum that would 
satisfy Pathway I. Although the facuJty fully appreciates and accept~ the admonition in 
the Task force report that "the typical one-year LL.M. program cannot provide sufficient 
experiential training" to satisfy Pathway l (Task Force Report at 7), the facu lty wou ld 
like to try to pursue the Task Force Report's invitation to law schools "to look for ways 
to innovate in this area" that might make it possible for a law school to "develop a 
program for foreign-trained LL.M. students that satisfies the requirements ofthis 
pathway'' (id. at 7-8). We believe that this wou ld be preferable to relying on Pathways 4 
and 5 because it would enable us to ensure that all of our LL.M. graduates who sit for the 
New York Bar Exam have received a fully adequate and appropriate course of instruction 
in the skills necessary for competent practice in the l:lnited States. 

The committee considered the possibility of recommending the adoption of a 
Lawyering course for LL.M. students just like what we arc planning to do for J.D. 
transfer students. The committee concluded, however, that it would be better to design 
specialized skills courses for LL.M.s that are set in the context of areas of practice that 
are of particular interest to these students. The faculty endorsed this approach, and we are 
now embarking on a plan to develop a set of courses of this sort which we hope to present 
to the Court as an integrated curriculum that would allow NYU Law School's LL.M. 
program to qualify for Pathway I. 

All of our foreign-trained LL.M. students who seek to qualify for the New York Bar 
Exan1 pursuant to Rule 520.6 naturally already take a 2-credit course in Professional 
Responsibility, as is required by Rule 520.6(b)(3)(vi)(n). As we explained in Part ll(A)(2) 
supra with regard to Professional Responsibility instmction for J.D. students, all of our 
Professional Responsibility courses henceforth will be guided by the inventory of core 
lessons in Appertdix U. 
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Conclusion 

These arc the plans that the law school bas developed thus far to satisfy the Court's 
new rule. We will be engaging in extensive additional work to refine these plans and 
implement them. I hope, however, that this report provides a sufficient picture of what we 
have in mind. 

Trevor W. Morrison 
Dean 
Eric M. and Laurie B. Roth Professor of Law 
New York University School of Law 
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Apucndix I 

Student Leaming Out Climes for Lawyering Skills and Experienlitll Courses 

A. Goals of Experiential Courses 

NYU School of Law's first-year Lawyering program and upper-level e~periential courses are 
designed to achieve the following goals: 

(I) Provide instruction in key aspects of the core lawyering skills thai are used in most forms 
of legal practice. It is not necessary or possible for a law school to tum out accomplished 
lawyers who are capable of using lawyering skills atlhe level of highly skilled lawyers. It 
is, however, possible- and desirable- to teach basic aspects of such core skills as 
interviewing, counseling, and negotiation, so that students have the needed foundation for 
the lawyering_ tasks they will need to perfonn at the start of their career and so that they 
can avoid the kinds of first-level errors that are disruptive of perfom1ance and unnerving 
to the perfonner. lo this way, graduates will be well-positioned at the start of their career 
to provide their clients with the quality of representation to which clients are entitled. 

(2) Teach models of planning and decisionmakingfor a range of situations, including ~hose. 
in which facts are currently unknown and not subject to confident prediction, and in 
which options involve differing and often uncertain degrees of risk. 

(3) Provide students with a basis for understanding the interaction of legal analysis with 
human-behavior, including interpersonal dynamics and communication. This includes 
developing an understanding of the ways that factors su~h as self-interest; language, 
culture and other biases may affect a lav;yer's interactions and communications wilh 
others. It also includes developing tbe skills needed to collaborate effectively with others. 

(4) Expose students to the demands, constraints, and methods of thinking in role as lawyers. 
Students should learn to assess the effects of a partisan role upon perception, 
interpretation, and analysis. Students should acquire the ability to analyze situations !Tom 
others' viewpoints. Students also should develop an understanding cifthe need for 
dispassion in fonningjudgment about matters in which they have a motivational interest 
or partisan role. They should learn how to achieve objectivity without diluting loyalty to 
their client and lhe perspective that flows from that l0yalty. 

(5) Provide students with the skms ofselfrejlection and learning from experience. 
Fundamental t!) successfu llegal practice is the ability to learn from successes and 
failures, and thereby to engage in continuous learning. This requires that all lawyers have 
the ability to reflect rigorously on their own lawyering perfonnances, extract the lessons 
that can be learned from them, and use those lessons to improve the lawyer's skills and 
subsequent perfonnances. 
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B. Fundamental Lawyering Skills 

NYU School of Law's J.D. curriculum is designed to ensure that students graduate with at 
least entry-level competence in the following lawyering skills: 

1. Problem Solving 

ln order to develop and evaluate strategies for solving a problem or accomplishing an 
objective presented by a client or other entity that has employed the lawyer's services, a lawyer 
should be familiar with the following skills and concepts: 

(a) identifYing and Diagnosing the Problem. Effective legal problem solving requires 
that tbe lawyer acquire an accurate and complete understanding of the client's 
situation and objectives, including: 

(i) The precise circumstances and needs that make the situation a problem for 
the client; 

(ii) The legal, institutional, and interpersonal frameworks in which the 
problem is set; 

(iii) The client's "goals"- tbe resolution of the problem that the client would 
consider optimal and the range of alternative possible outcomes r.mkcd in 
accordance with 'the client's preferences, needs, and interests; 

(iv) The limits of what is presently known; 

(v) The optimal timetable for resolving the problem; 

(vi) The financial resources that a client is prepared to allocate to solving the 
problem and, when economy is required, the courses of action or potential 
solutions that the client is willing to forgo because of their relative cost. 

(b) Developing a Plan of Action. The development of a plan of action requires that 
tne lawyer: 

(i) Engage in a systematic and creative identification of the full range of 
possible plans of action, drawing upon both tbe client's insights and the 
lawyer's independent analysis in considering possible solutions to the 
problem and possible means for achieving each of the potential solutions; 

(ii) Evaluate the comparative efficacy and desirabi lity ofthe various possible 
plans of action; 

·(iii) Tentatively settle upon a plan of action tbat accounts for contingencies, 
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including the emergence of relevant facruJII or legal information at a later 
time. 

(c) Implementing the Pian. As tasks are completed, new information is learned, or 
unanticipated events take place, the lawyer should be attentive to the need to 
revise the plan of action, the allocation of responsibiJjties for its implementation, 
and/or the timetable for its implementation. 

2. Factual Investigation 

In order to plan, direct, and (where applicable) participate in the process of factual 
investigation, a lawyer should be familiar with the following skil ls, concepts, and processes: 

(a) Planning a Factual Investigation: The development of a coherent and effective 
investigative strategy ordinarily requires: 

(i) The formulation of a "working hypothesis" oftbe legal and factual 
theories upon which the lawyer will rely to achieve the objectives; 

(ii) The usc of that working hypothesis to determine the directions of 
invest igation (including the facts to be gathered and the order in which to 
gather them), while keeping in mind the need to guard against overly 
restricting the investigation to the current working hypothesis and thereby 
excluding infonnation that is potentially germane, and the need to be alert 
to the advisability of revising the working hypothesis as new facts are 
learned; 

(iii) An assessment of the degree of thoroughness that is required of the 
investigation in light of the purposes of the investigation, the time 
available, tb.e client's resources, and other pertinent variables. 

(b) Implementing the Investigative Strategy. The implementation of an investigative 
strategy requires systematic monitoring of results as they are obtained and 
con~-tant consideration of the need for modification of the strateg:Y as new facts 
are learned. · 

(c) Deciding Whether to Conclude the Process ofF act-Gathering. This determination 
requires an assessment whether the investigation has yielded as much of the 
desired information as it is practicably likely to yield, or that further investigation 
is not worthwhile given the information it is llk.dy lu produce, the amount of time 
and resources it is likely to consume, and other pertinent variables. 

(d) Evaluating the lnformation That Has Been Gathered. This requires critical 
scrutiny of the .facts to assess: their accuracy and reliability; how they fit together; 
any inconsistencies between the facts and the likely reasons for any such 
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inconsistencies; the conclusions they support; and what courses of action are 
appropriate in light ofthese conclusions. 

3. Interviewing 

Effective interviewing of a client or fact witness or other individual requires familiarity 
with the following skills, concepts and processes: 

(a) Communication skills and processes: 

(i) Listening, and impediments to listening; 

(ii) Questioning: 

(A) Choices and effects of question formulation (open and closed 
questions, leading and non-leading questions, consecutive and non­
consecutive questions, etc.); 

(B) Choices and effects of question sequence; 

(C) Effects of formulation, sequence, and the context of the interview 
on shaping (consciously or inadvertently) the narrative and the 
opportunity for the client or witness to tell her or his own story. 

(D) "Active listening" and similar techniques; 

(E) Precision in questioning and answering: 

(l) awareness of imprecision, ambiguity, omission, in one's 
own communications and others' ; 

(Jl) techniques for systematic control of levels of precision; 

(iii) Analysis of the possible dimensions of description and inquiry; 

(iv) The psychology of perception, memory, conceptualization, and 
articulation; 

(v) Analysis of the factors that may affect interpersonal dynamics, including 
those that may arise in cross-cultural and multilingual communications; 

(vi) Non-verbal communications. 
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(b) Planning to conduct an interview: 

(i) Questioning one's a priori assumptions - e.g., that the way to acquire 
infol'lllation is to ask questions specifically seeking it; thl!t inte~iewers (or 
lawyers) ask questions, and interviewees (or witnesses) answer them; that 
one's interviewee will (or won't) share these assumptions; 

(ii) Identifying one's objectives in the interview, and deriving an agenda from 
them; 

(iii) Anticipating tl1e interviewee's expectations, assumptions, preconceptions, 
concerns and recognizing how these may influence the agenda; 

(iv) Identifying potential positive and negative motivators, and planning to 
deal with them; 

(v) Contingency planning, and methods for ~liciting and interpreting 
information which enable the interviewer to determine which contingency 
s/he is confronting, before s/he becomes committed to one plan or another. 

(c) Responsiveness during the interview: 

(i) Monitoring the way the interview is going. and reassessing one's agenda 
when appropriate; 

(ii) Taking account of probabilities while avoiding the danger of stereotyping 
in forming impressions of the interviewee; 

(iii) Discerning clues and picking up on them; remaining attentive to 
unanticipated openings. 

4. Counseling 

In order to counsel a client effectively, a lawyer should be familiar with the following 
concepts, processes, and skills: 

(a) The nature of the allorney-client relationship, including: 

(i) The respective roles of attorney and client in identifying the problem, 
assessing considerations, and deeisiorunaking; 

(ii) The narure of the counseling relationship in general and as applied to the 
functions of the lawyer; 

(ii i) Nonns for defining an appropriate attorney-client relationship (e.g., the 
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values and vices of directive and nondirective roles for the attorney). 

(b) Methods for establishing an appropriate allorney·client counseling relationship, 
which requires familiarity with methods for: 

(i) Establishing and maintaining rapport; 

(i i) Understanding and accepting the client's values and objectives, and 
working out an appropriate relationship_ between these and 

(A) the attorney's own view of what is important or good for the client; 

(B) lega~ economic, and other more or less "objective" factors 
pertinent to the situation; 

(iii) Assessing the implications of the attorney-client relationship for the 
client's subsequent satisfaction or dis.satisfaction, ass/he looks back on the 
whole affair; 

(iv) Examining problems and methods of communication in 

(A) Breaking down the problem and potential solutions analytically; 

(B) Explaining "the law" to the client; 

(C) Coming to a common understanding of the respective roles of 
attorney and client. 

(c) Decisionmaking methods, including: 

(i) Integrating legal and factual analysis; 

(ii) Integrating both of these with the client's frame of reference; 

(iii) Assessing probabilities and risks in predicting the probable outcomes of 
options: 

(A) Determining the level of confidence that should be required of 
predictions for various purposes and in various situations; 

(B) Making the predictions; 

(C) Communicating the predictions and the attorney's confidence or 
lack of confidence in them to the client, and involving the client in 
the process of prediction and of setting the appropriate level of 

t3 

-105-



-106-

confidence for predictions; 

(iv) Analyzing situations involving a broad array of options and a high degree 
of unpredictability as to the consequences of choice among the options; 

(v) Dealing with legal uncertainty when: 

5. Negotiation 

{A) The relevant legal framework is intractably unclear; 

(B) The attorney doesn't know the law and can't practicably ascertain 
it by the time when the client demands and/or needs answers; 

(C) The attorney doesn' t know the law and can't practicably ascertain 
it without an expenditure of resources that may be out of 
proportion to what's at stake for the client 

Effective negotiation requires familiarity with the following skills, concepts, and 
processes: 

(a) The basic concepts of negotiation: its objectives, dynamics, and conventions. 

(b) Awareness of the differing nature of negotiations in different settings, e.g.: 

(i) the difference between negotiating to tenn inate a relationship and 
negotiating to make one; factors that locate negotiations on the spectrum 
between these poles, such as ongoing relationships between the parties 
that transcend the subject of the particular negotiation; 

(ii) the differences of negotiating in situations where negotiation and 
negotiating behavior are more and less traditionally accepted, procedurally 
formalized, and protocol-bound. 

(c) The essentials of negotiation planning, e.g.: 

(i) analytic techniques for establishing one's settling point and predicting the 
other side's; 

(ii) analysis of leverage faclon;; 

(iii) analytic techniques for devising alternative conceptualizations of what is 
in controversy, or what is in issue; 

(iv) analytic techniques for packaging issues in varying relationships to one 
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another; 

(v) analytic techniques for designing, predicting, and inte•·prcting concession 
patterns. 

(d) A warencss of the competition/cooperation spectrum and of reasons and 
techniques for, and consequences of, making any negotiation more or less 
competitive. 

(e) Case analysis in a negotiation context: 

(i) identifying one's own objectives, and one's options as to goals and means; 

(ii) evaluating the worth of one's case; 

(i ii) exhausting alternatives: using possibility-tree and other analytic 
approaches to assure that notbing is overlooked in planning. 

(f) Attorney-c) ient relations in a negotiation context: the respective roles of counsel 
and the client in decisionmaldng; problems and methods of communicating witb 
the client in the process of identifying and evaluating options. 

(g) Thorough preparation: anticipation of the wide range of things that may happen at 
the bargaining table. 

(h) Perceiving and responding to the significance of interpersonal dynamics in the 
actual conduct of negotiations. 

(i) Analyzing power relationships and authority relationships in the actual conduct of 
negotiations. 

6. Collaboration 

Many problems facing individuals or groups cannot be effectively diagnosed, addressed 
or solved by the lawyer acting alone. Effective collaboration requires familiarity with the 
following concepts, skills and practices: 

(a) Understanding the power of collaboration and the dynamics of a collaborative 
en vi ronmeot. 

(b) Building strategic networks: 

(i) Engaging input across disciplines to understand the scope of the problem; 

(ii) Creating unifying goals to guide individual and group engagement; 
!5 

-107-



-1 08 -

(iii) Awareness that effective decisionmaking can involve multiple 
constituencies and stakeholders; 

(iv) Building broad collectives to tap into multiple viewpoints and diversity of 
experiences. 

7. Legal Writing 

Effective legal writing requires familiarity with the following skills, concepts, and 
processes: 

(a) An understanding of the varied functions of writing in legal practice, including: 

(i) Awareness of the differing approaches and techniques for the writing of 
different kinds of documents, depending on: 

(A) the nature of the document (e.g., an executory document, as 
distinguished from an expository document); 

(B) the purpose of the document; 

(C) the intended audience ofthe document; 

(D) the stage of the proceedings, state of lbe record, or other situational 
context of the document 

(ii) Awareness that, as to some kinds of documents, the allowable range of 
approaches and techniques is fairly narrow, while as to others it is fairly 
broad; and a general sense of: 

(A) the principal kinds of legal writings; 

(B) which ones have narrower and broader range of allowable 
approaches and techniques; 

(C) what approaches and techniques are clearly out of bounds for each 
of the principal kinds of legal writings; 

(D) what considerations a!Tocl choict: among allowable approacheS and 
techniques; 

(iii) Awareness oflhe considerations that affect choice among different ki.nds 
of documents in situations where there is an option. 
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(b) Familiarity with the processes and skills involved in: 

(i) Effective formulation of legal arguments for presentation in a written 
document, including: 

(A) Articulating legal theories effectively; 

(B) Using research methods to find suitable documentation; 

(C) Identifying the range of possible arguments and selecting among 
them based on strategic considerations and any other relevant 
factors. 

(ii) Effective presentation of the arguments in writing, which requires: 

(A) Development of an effective organizational structure; 

(B) Analysis of the possible perspectives of the intended audience to 
determine the most persuasive fram ing of the presentation; 

(C) Consideration of the ways that factual and legal narrative support 
persuasive framing and can attune the audience to new lines of 
thinking that advance the writer's position or set back the opposing 
side's position; 

(D) Presentation of ideas and views with precision, clarity, logic, and 
economy; 

(E) Rewriting, revising, and re-revising the document until it bas the 
optimal structure, framing, and wording to accomplish its strategic 
purposes. 

8. Understanding of Litigation andAlternative Dispute-Resolution Procedures. In order to 
effectively employ, or to advise a client about, the options of litigation or alternative 
dispute resolution, a lawyer should have an understanding of: 

(a) The fundamentals of litigation at both the trial and appellate stages. 

(b) The fundamentals of advocacy in administrative, executive, and other forums, 
including: 

(i) An understanding of the factors to consider in deciding whether to seek 
relief in administrative, executive, or other forums and in selecting the 
particular forum or avenue for relief; 
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(ii) Familiarity with the skills required for effective advocacy in formal 
adjudicative or rulemaking proceedings and infonnal administrative, 
executive, or other proceedings. 

(c) The fundamentals of alternative dispute resolution, including: 

(i) An awareness of the range of nonlitigative mechanisms for resolving 
disputes, including arbitration, mediation, and conciliation; 

(ii) An understanding of the factors that should be considered in determining 
whether to pursue one or another alternative dispute-resolution 
mechanism. 
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Appendix U 

Core Le.s.so11s to be Taught i11 Every Sectio11 of Professional R espon.ribility 

In the Professional Responsibility course, students are taught tbat ethical participation in the 
legal profession requires: 

I. Subordinating a lawyer's own interests to those of clients. 
2. Avoid ing matters where the interests of two or more clients or former clients are 

in conDict except as legal ethics rules allow otherwise. 
3. Respecting the autonomy of clients, which means taking care that clients, after 

being fully informed, are able to make decisions that they have the unqualified 
right to make. 

4. Informing and consulting with clients about even those decisions the lawyer is 
entitled to make whenever the client has a legitimate interest in being consulted. 

5. Responding to a client's request for information in a timely manner and to keep 
the client informed about significant developments in the matter. 

6. Protecting a client's privileged and confidential information so that disclosure or 
use of !hal information is only for the client's benefit unless an exception allows 
or requires otherwise. 

7. Acting with civility and honesty in dealings with clients, opponents and others 
encountered in law practice. 

8. Acting with candor toward courts and other tribunals, and what candor requires. 
9. Acting competently and what that requires. 
10. Exercising independent professional judgment for a client and what that entails. 
11. Pursuing a client's goals diligently and with devotion. 
12. Understanding and appreciation of the importance of the ABA Model Rules of 

Professional Conduct and the Rules of Professional Conduct of New York. 
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https://law. pace. edu/sites/defauiUfiles/registrar/NY S _Skills_ Competency_ Requirement.pdf 

Elisabeth Haub School of Law, Pace University 

New York State Skills Competency Requirement 

To be admitted to the New York State bar, J.D. students entering law school in fall 2016 
or later, and L.L.M. students entering a U.S. law school in fall2018 or later, must fulfill the New 
York State Skills Competency Requirement ("NYS Skills Requirement'') by demonstrating that 
s/he"possesses the skills and values necessary to provide effective, ethical and responsible legal 
services in" New York State. See https:/lwww.nybarexam.org/Skills/skills.htm. New York State 
has provided five different "pathways" for a student to follow to satisfy the NYS Skills 
Requirement. The Elisabeth Haub School of Law at Pace University ("Pace Law School") has 
adopted Pathway One-<lescribed below-as the primary method for all students to satisfy the 
requirement. 

Rationale 

Tbe faculty has determined that a J.D. student who achieves a passing grade in the 
following combination of required and elective courses has achieved the teaming outcomes t!Je 
school has adopted for its students: All First Year required doctrinal courses; First Year Legal 
Skills f and IT; Professional Responsibility; a course sufficient to satisfy the Upper Level Writing 
Requirement; a course sufficient to satisfy the Upper Level Administrative Law Requirement; 
and courses sufficient to satisfy the Upper Level Skills Requirement (via Pathway One). See 
https:lllaw.paee.edu/academics/juris-doctor-program for the Law School's Learning Outcomes. 

We have also determined that an L.L.M. student with a first law degree fi·om a foreign 
country who acltieves a passing grade in the following combination of required and elective 
courses has achieved Pace Law's Learning Outcomes: Introduction to U.S. Legal Research. 
Writing and Analysis; Introduction to American Lega l Systems. at least 6 credits of Bar Courses, 
Professional Responsibility, and Lawyering for L .L.M. students. 

The Academic Dean at Pace Law School can excuse J.D. students from the requirement 
of Pathway One if they complete 15 credits of courses approved for Upper Level Skills credit 
(Pathway Two), or participate in OLtr Pro Bono Scholar's Progran1 (Pathway Three) . The Director 
of Grad uate Programs can excuse L.L.M. students from Pathway One if they satisfy Pathway 
Four (qualifying apprenticeship) or Pathway Five (qualifying prior law practice in a foreign 
jurisdiction). 

Pathwav One 

To fulfill the Pathway One requirement at Pace Law School, a student must 

(a) successfull y complete a total of 6 credits of coursework in courses approved by the 
Faculty Curriculum Committee as upper level skills courses. Approved upper level skills 
courses are: 
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Dil·ect Representation Clinics 

Barbara C. Sa/ken Criminal Justice Clinic 
Environmental Litigation Clinic 
Equal Justice America Disability Rights Clinic 
Food and Beverage Clinic 
Immigration Justice Clinic 
Investor Rights Clinic 
Neighborhood Justice Clinic 

Externships 

Corporate Law Extcmship 
Criminal Justice (Prosecutorial) Extemship 
Environmental Law Extemship (NY and DC) 
Family Court Extemship 
Federal Judicial Honors Extemship (Spring Semester Chambers Placement) 
Legal Services/Public Interest/Health Law Extcmsbip 
Mediation Practicum 
Pro Bono Scholars Program 
Prosecution Honors Extemship 
Real Estate Extemship 
Semester-in-Practice 

Simulations 

Advanced Appellate Advocacy 
Advanced Real Property 
Advanced Research Skills in Criminal Law and Procedure 
Advanced Trial Advocacy 
Commercial Leasing 
Commercial Transactions (Skills) 
Drafting Legal Documents 
Environmental Commercial Transactions 
Environmental Dispute Resolution 
Environmental Skills 
Federal Criminal Pre-Trial Simulation 
Intellectual Property Agreements and Licensing 
Law Practice Management 
Lawyering 
Negotiations 
Patent Practice and Procedure 
Pre-trial Civil Litigation Simulation (PCLS) 
Survey of Dispute Resolution Processes (for up to 15 students per semester) 
Trial Advocacy 
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AND b) complete at least ONE of the following in the course of fulfilling the 6-crcdit 
minimum: 

I. The Pro Bono Scholars Program 
2. Any clinic (Environmental Litigation; Food and Beverage Law; Immigration Justice; 

Disability Rights; lnvestor Right~; Criminal Justice; or Neighborhood Justice) 
3. The Semester-in-J>ractice Program (Track l,ll, or Ill) 
4. Advanced Environmental Certificate 
5. Real Estate Practice Concentration 
6. Criminal Practice Concentration 
7. Litigation and Dispute Resolution Concentration 
8. One of the following extemships: 

a. Corporate Law Extemship 
b. Criminal Justice (Prosecutorial) Extemsbip 
c. Environmental Law Extemsl}ip (NY only) 
d. Family Court Extemship 
e. Legal Services/Public Interest/Health Law Extemship 
f. Prosecution Honors Externship 

9. Lawyering 

Students may not satisfy both the Upper Level Skills requirement and the Upper Level 
Writing requirement with the same course. For purposes of this rule, the seminar component of a 
clinic or extemship taken concurrently with the clinic or externship is considered the same 
course as such clinic or externship, eveo iftbe seminar component bears a separate course 
number. 
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VISIT STJOHNS.EDU 

ST. JOHN'S UNIVERSITY SCHOOL OF LAW 

https:/lwww.stjohns.edu/law/abouUassessment 

Assessment 
Assessment is a dynamic, faculty-driven process that works to improve student learning. By 
setting measurable goals of learning, we identify what it is that we hope our students will 
learn by the conclusion of their education with us. We collect and analyze evidence of their 
learning, through both formative and summative assessment devices. Finally, and most 
importantly, we "close the loop" by improving our academic program based on what we 
have learned. Our efforts to improve bar passage, our success-driven and integrated 

approach to career development, and our Lawyering and Advanced Practice Writing 
requirements are examples of the assessment process at work. 

On this page, we will document our assessment activities, including reports that 
demonstrate our compliance with the American Bar Association's standards on learning 

outcomes and assessment. 

Larry Cunningham · 

Associate Dean for Assessment and Institutional Effectiveness & Professor of Legal Writing 

Student learning Outcomes 

Introduction to the Learning Outcomes 
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Overview 

Our learning outcomes reflect considerable thought, time, and attention by the 
faculty of St. John's Law. They include seven outcomes, which may be summarized 

as: (1) knowledge ofthe law; (z) legal analysis, reasoning, and problem-solving; (3) 
factual development and legal research; (4) communication; (S) professional 

responsibility and ethics; (6) interpersonal skills; and (7) engagement at a scholarly 
level. These reflect the seven domains that we believe students should demonstrate 

competency by the conferral of their degree. They include doctrine ( #1.), lawyering 
skills of various kinds (#z, 3, 4, 6), values (#5), and scholarship (#7). The 
performance indicators track each of the learning outcomes and provide specific 
evidence that a student will have satisfied the outcomes. 

While satisfying the ABA's minimal competencies, these learning outcomes also go a 
step further and reflect our particular goals as a law school. They incorporate the 
unique mission of the University and Law School in several respects. Learning 
Outcome #5, for example, looks beyond the rules of professional conduct and asks 
whether students understand the importance of providing legal services to the 
underserved and of fulfilling responsibilities to the profession as a whole. A 
commitment to academic excellence and to seek truth through research-important 
values of a Catholic university- are reflected in Learning Outcomes #1., 3, and 7· As 
a Law School set in New York City, we aim to produce graduates who have the skills 
required for successful participation in a global legal profession. Thus, we 
emphasize communication (#4) and interpersonal skills (#6), including self­
awareness, cross-cultural competency, interviewing, counseling, and negotiation. 

We kept the learning outcomes to a manageable number and included only those 
outcomes that pertain to every student. Subsets of students may have additional 
learning outcomes, but tllis list is meant to be a common denominator for all 
students in the J.D. program. The relevant faculty committees spent considerable 
time editing the list, often debating individual word choices. In addition, we 
focused on ensuring that each outcome was stated with sufficient clarity so that it 
could be measured. 

Process 

Our action in this area began in earnest during the 2.014-15 year, when members of 
the faculty and administration (specifically, Dean Cunningham, Professor Pepper, 
and, later, Dean Landrum) became active members of the University's Assessment 



Committee, a body established by former Provost Robert A. Mangione, Ed.D., R.Ph., 
for the purpose of promoting and coordinating assessment activities throughout the 
University. The Office of the Provost and School of Law jointly sponsored a 
university-wide assessment workshop in February 2015 conducted by an outside 
consultant, who also met with the Law School's Strategic Planning Committee, the 
body charged by the dean with identifying recommendations on an 
initial assessment process. The Strategic Planning Committee met several times to 
consider the new standards and made several recommendations to the Dean, 
including a process for drafting the learning outcomes. 

In the 2015-16 academic year, the Law School's Curriculum Committee spent 
considerable time drafting proposed learning outcomes for the J.D. A 
subcommittee, consisting of faculty, administrators, and a student, met often to 
review the ABA standards and to draft outcomes that would.be workable and also 
unique to St. John's and its mission. Input was solicited from the Teaching, 

Learning, and Assessment Committee, as well as the Dean. Initially, the 
subcommittee proposed a set of seven learning outcomes. Later, a set of 
"performance indicators" was added to each learning outcome in order to show the 
evidence that we would look for in conducting our assessment of each outcome. 
The full Curriculum Committee met to review the work of its subcommittee and 
approved the learning outcomes on February 10, 2016. The Faculty Council adopted 
the proposed learning outcomes, \vith some revisions, on February 17, 2016. 

( Learning Outcomes for the J.D. Degree J 
'--· -----~ 

Upon conferral of the Juris Doctor degree, students will be able to: 

1. Demonstrate understanding of substantive and procedural law. 

2. Employ legal analysis, reasoning, and problem-solving. 
3. Engage in factual development and legal research. 
4- Communicate effectively in both wrinen and oral form. 
5· Fulfill professional and ethical responsibilities to clients and the legal system. 
6. Use interpersonal skills to participate competently and ethically as a member of 

tlle legal profession. 
7. Engage with legal concepts, policies, and values at a scholarly level. 
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As adopted by the Law School Faculty Council on Febmat'y 17, 2016. 

Performance Indicators for the J.D. Learning Outcomes 

LEARNING OUTCOMES 

Upon conferral ofthe 

Juris Doctor degree, 

students will be able to: 

1. Demonstrate 

understanding of 

substantive and 

procedural law. 

PERFORMANCE INDICATORS 

Students demonstrate they have achieve' 

outcome by: 

a. Identifying and applying foundational cor 

of civil procedure, constitutional law, contra< 

criminal law, property, torts, and the manne1 

which the law, both statutory and judge-ma 

evolves. 

b. Identifying and applying concepts of othe 

areas of law, such as administrative law, busi 

organizations, evidence, tax, and trusts and 

estates. 

c. Identifying and applying concepts in area~ 
not otherwise required by the Law School 
curriculum. 



LEARNING OUTCOMES 

Upon conferral of the 

Juris Doctor degree, 

students will be able to: 

2. Employ legal analysis, 

reasoning, and problem­

solving. 

PERFORMANCE INDICATORS 

Students demonstrate they have achieve• 

outcome by: 

a. Identifying re levant legal issues raised by 

legal problems. 

b. Identifying relevant legal rules applicable 

each issue, including synthesizing multiple 

authorities into a cohesive rule. 

c. Identifying legally significant facts applica 

each issue. 

d. Applying the relevant legal rules to the le~ 

significant facts and, as necessary, analogizi1 

distinguishing authorities, and responding t 

counterarguments. 

e. Drawing appropriate conclusions based o 
facts, taking into account the clients' interes· 
goals, and objectives. 
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LEARNING OUTCOMES 

Upon conferral of the 

Juris Doctor degree, 

students will be able to: 

3. Engage in factual 

development and legal 

research. 

4. Communicate 

effectively in both 

written and oral form. 

PERFORMANCE INDICATORS 

Students demonstrate they have achieve• 

outcome by: 

a. Creating and executing a factual developr 

plan, interviewing, and marshalling facts lea 

from a factual investigation. 

b. Developing a legal research strategy that 

efficient and takes into account financial 

constraints of the client. 

c. Locating, analyzing, and synthesizing prirr 

sources relevant to the legal issue at hand. 

d. Locating, analyzing, and synthesizing sec 
sources relevant to the legal issue at hand. 

a. Drafting and editing documents that obje 

analyze a legal problem. 

b. Drafting and editing documents designe< 

persuade a reader. 

c. Drafting and editing documents that crea· 

rights and obligations. 

d. In all documents, writ ing in a clear, concis 

effective manner. 

e. In all documents, employing rules of g ran 

spell ing, and citation. 
f. Making persuasive oral arguments or 
presentations. 



LEARNING OUTCOMES 

Upon conferral of the 

Juris Doctor degree, 

students will be able to: 

s. Fulfill professional and 

ethical responsibilities 

to clients and the legal 

system. 

6. Use interpersonal 

skills to participate 

competently and 

ethically as a m.ember of 

the legal profession. 

PERFORMANCE INDICATORS 

Students demonstrate they have achieve• 

outcome by: 

a. Identifying the history, goals, structures, v 

and responsibilities of the legal profession. 

b. Identifying and applying ru les of professi< 

conduct for attorneys. 

c. Understanding the importance of assistin~ 

underserved with their unmet legal needs a1 

feasible, providing at least 50 hours of pro b 
service during Law School. 

a. Being aware of one's own strengths and 

weaknesses as they relate to the legal profe! 

b. Being aware of cultural differences that m 

impact representation of one's clients. 

c. Interviewing cl ients and witnesses. 

d. Counseling clients on legal problems. 
e. Negotiating effectively on behalf of d ient: 
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LEARNING OUTCOMES 

Upon conferral ofthe 

Juris Doctor degree, 

students will be able to: 

7. Engage with leg a! 

1 concepts, policies, and 

values at a scholarly 

1 level. 

( 

• 

PERFORMANCE INDICATORS 

Students demonstrate they have achieve• 

outcome by: 

a. Identifying an unresolved issue of law or I• 

policy. 

b. Researching, locating, digesting, and eng 

with scholarship on the topic. 

c. Communicating an argument on the issw 

d. Citing and attributing the words and idea 
others in a proper manner. 

( Assessment Plan 

-126-

On April13, 2.016, the Law School Faculty Council adopted an assessment plan for 

2016-2023. The purposes of the plan are: 

1. To strengthen this Law School's program of legal education by gathering data 
about student lc!lrning, analy-.:ing the data to determine whether students ·are 
achieving the identifiecll~~rning outcomes, and adopting changes to respond to 
identified problem areas. 

2. To articulate an effective, workable, faculty-driven, and efficient process to assess 
student learning outcomes at an institutional level over a 7-year period (the 
AE~s sabbatical site visit schedule). 

3· To identify the roles of faculty and relevant administrators in conducting 
institutional assessment. 

J 



4 To demonstrate compliance with the ABA's requirement that, by the 2017-18 

academic year, every accredited Law School has a publicly available assessment 

plan. 
s. To provide students with a certification that they have the requisite skills and 

values under "Pathway 1" of 22 N.Y.C.R.R. § 52.0.18 that the Law School has 
identified as important to the practice of Jaw. 

6. To demonstrate compliance with Standard 14 of the Middle States Commission 
on Higher Education. 

As explained further in the plan document, during each annual cycle, one learning 
qutcome is assessed using a combination of direct and indirect measures. An ad 
hoc assessment team gathers and analyzes data, and proposes recommendations to 
the Teaching, Learning, and Assessment Committee, which is responsible for 
coordinating all of our assessment efforts. 

The Faculty Council adopted. the following timetable for assessment: 

Learning 
Outcome/Year 2016-17 2017- 18 2018-19 2019-20 2020· 

1. Demonstrate Plan Collect Follov 
understanding [,. Up 
of substantive analyze 
and procedural data, 
law. propose 

follow-

up 

2. Employ legal Plan Collect Follow-
analysis, [,. Up 
reasoning, and analyze 
problem- data, 
solving. propose 

follow-

up 
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Learning 
Outcome/Year 2016-17 

3.Engagein 
factual 
development 
and legal 
research. 

4. Communicate 
effectively in 
both written 
and oral form. 

5. Fulfill 
professional 
and ethical 
responsibilities 
to clients and 
the legal 
system. 

16. Use 
interpersonal 

I 
skills to 
participate 
competently 
and ethically as 
a member of the 
legal profession. 

Collect 

& 

analyze 
data, 
propose 

follow­
up 

2017-18 

Follow­

Up 

2018-19 2019-20 

Plan 

2020· 

Colle< 

& 
analy: 
data, 
propc 
folloVI 
up 

Plan 



Learning 
Outcome/Year 2016-17 2017-18 2018-19 2019-20 2020· 

7. Engage with Plan Collect Follow-
legal concepts, [,. Up 
policies, and analyze 
values at a data, 
scholarly level. propose 

follow-

up 

• 

(~_c_u_r_r_ic_u_l_u_m __ M_a_P ________________________________________ ~J 
In Spring 2016, faculty mapped individual courses to the learning outcomes using 
a~ survey distributed by the Dean's Office. As new courses are adopted, this 
curriculum map will be updated. The curriculum map will be used by the 
Curriculum Committee and the Teaching, Learning, and Assessment Committee to 
improve the curriculum and conduct assessment activities, respectively. 

• & Curriculum Map_(Summa_ry). (last updated: September 16, 2016) . If a learning 
outcome is addressed in a particular course, an "X" appears. 

• ~ Curriculum MaJl.(Witb Level of Competency). (last updated: September 16, 

2016) . Faculty were asked to identify the level of competency for each desired 
learning outcome. 
o "Introduction" means key ideas, concepts, or skills related to the learning 

outcome are introduced, but it is expected that they will be developed later in 
a student's course of study. 

o "Competence" means students must demonstrate proficiency in the learning 
outcome by the end of the course. 

o "Advanced" means students have advanced instruction in and/or additional 
practice with the knowledge, value, or skill, such that they demonstrate the 
learning outcome with high level of independence and a level of understanding 
and sophistication expected of graduates, not students. It is doubtful that a 
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student will achieve this level of mastery of a subject or skill in a first year 
course. 

Note that for courses with multiple sections, data was averaged. Individual ·coverage 
and course goals will vary from professor-to-professor . 

Contact Us 

School of Law 

Phone: 718-990-66oo 

Fax: 718-990-6.699 

• i NC'!~ 
\~!!{ 

ST.JOHN'S 
UNIVERSITY 

SCHOOL OF LAW 

8ooo Utopia Parkway, Queens, NY 11439 

© 2019 St. John's University. All rights reserved. 
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ST. JOHN'S LAW SCHOOL STUDENT HANDBOOK PAGE 24 

Juris Doctor Academic Policies and Special Programs 

Maximum Period of Time for Completion of Requirements for a J.D. Degree 

Pursuant to ABA Standard 304(c), the course of study for !he J.D. degree must be completed no earlier than 
24 months and no later than 84 months after a studcl\t has commenced law study at the Law School or a 
law school from which the school bas accepted transfer credit. However, pursuarn to Rule 520.3(dX4) of 
the New York Court of Appeals, a student who intends to sit for the bar examination in New York must 
complete the J.D. degree no later than 60 months after he or she has commenced law study at the Law 
School or at a law school from which St. John's has accepted transfer credit. If a student requests a leave 
of absence or modification of his or her academic program that would contemplate degree conferral between 
60 and 84 months of matriculation, the student will be required to certify, in writing, an understanding that 
he or she will be ineligible to sit for the New York bar examination unless a waiver from the New York 
Court of Appeals is obtained. 

Requirement to Provide Undergraduate Transcript 

Incoming students must provide official transcripts from all previous colleges and universities attended, 
including a linaluanscript showing conferral of an undergraduate degree. Official transcripts submined to 
the LSAC Credeotial Assembly Service are sufficient for these purposes. Pursuant tO the American Bar 
Association Standards and Rules of Procedure for Approval of Law Schools, students who do not submit 
such transcripts by October 15!h of their year of enrollment will be withdrawn from the program, 1.1111ess 
the I,aw School, through !he Assistant Dean for Students, grants a reasonable extension for extraordinary 
circumstances where, through no fault of !he student, he or she was unable to procure a transcript in time. 
If such extraordinary circumstances are present, documentation will be placed in the student's fde. 

Pro Bono Scholars Program 

The New York Court of Appeals 81\DOunced the launch of the Pro .Bono Scholars Program in May 2014, 
which will enable students in their final year of law school to sit for the bar exam in February, rather than 
July, in exchange for working full-time in a qualified pro bono placement from March through the end of 
May. Participants will graduate in June and become licensed to practice law shortly thereafter. TI1e 
character-and-fitness process will be fast-tracked for students in the program. For general information, 
please see: 
http://www.nycouns.gov/attomeyslprobonoscholarslindex.shtml. 

Eligibility 

l. A student's class rank after the third semester (full-time students) or fifth semester (part-time 
students) must be in the top 60% of the class, which must be maintained through the fourth 
semester; 

2 . Students selected for the program may not serve on executive boards of co-curricular activities; 
3. Students who, prior to the final semester, will have had more than four credits of clinical or 

extemship coursework are not eligible to participate, although the selection committee ltas 
discretion to waive this rule, up to a maximum of elght credits; and 

4. Students who have registered for, or completed, a practicum are ineligible to participate in this 
program. 
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ST. JOHN'S LAW SCHOOL STUPENT HANDBOOK PAGE 25 

Applicotion Procedure 

Students will apply to our program in the Spring semester of their 2L year (3L year for part-time students). 
Applicants will be required to complete an application form, which will also require a resume and StAtement 
of interesL The committee will review, among other lhings, students' transcripts and evaluate their ability 
to pass the New York bar exam under this program. Decisions will he made close in time for co-curricular 
elections and 3L course registration so that students can make informed choices. 

Requirements 

Please see the course descdptions for the following courses: Pro Bono Scholars Program Placement I and 
ll, Pro Bono Scholars Program. Practice Writing Tutorial, and Pro B1m0 Scholars ProgrdJTl Seminar. 

Credit Hours 

Participating SJU students are awarded 14 credits for their PBSP semester, which is the normal credit load 
in the upper years. There are two placemcm components (6 and 4 credits). The first is graded pass-fail, 
wbilc the second is assigned a letter grade by the placement supei.'Visor. A contemporaneous seminat meets 
once a week, in the evening, and carries 2 credits, graded by the seminar professor. (Alternatively, if there 
is insufficient enrollment to run the seminar, selected students may complete a 2-credit Di.re<:ted Research 
on a poverty Jaw topic.) Finally, there is a practice-writing component in which students build, edit, and 
revise a portfolio of documents based on their experience; 'this earns 2 ivaded credits. 

514 hours are required at the placement, which is approximately 43 hours per week exclusive of time in !he 
seminar. 

Joint Degrees 

The Law School offers four joint degree programs: the J.D.JMB.A. and the J.D.IMS in Accounting. both 
with the Tobin College of Business; the J.D./M.A. in Governrnent and Politics, offered with St John's 
CoUege of Liberal At1S and Sciences; and the J.D./MP.A. in Health Care Administration with LfiJ Post. 
Applicants for admission to the joint degree programs must gain admission both to Ute School of Law and 
to the relevant graduate program, and must also apply for the joint degree at the Law School. Ute Associate 
Academic Dean reviews and approves applications for any joint degree program. 

Note: A student who begins the JD prior to stArting a joint degree must secure admission to the second 
degree before entering his or her fmal year of the JD program. This rule does not apply to the JDILLM in 
Bankruptcy. 

For the first year, students pursue the curriculum io the School of Law exclusively. During the second and 
third years, students must have at least a 3.0 GPA in the Law School to pursue Ute joint degree. 

Any student who is accepted to a joint degree program must maintain at least twdve l•w cn,lljts per 
semester. 

For the J.DJM.B.A. program, the Law School will accept toward the J.D. up to 9 credits taken at Tobin. 
For the J.D.IMS program, the Law School will accept toward the J.D. up to 9 Tobin credits. For the 
J.D./M.P.A. program, the Law School will accept towards the J.D. up to 9 credits from LfiJ Post. These 
"crossover" credits transfer to the J.D. on a pass-fail basis and do not count towards the Law School 
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Courses ire offefed mainty in the Fall (August- December) and Spring {January- May) semester. A rew <XIUI'$eS are offered In the summer. LLM. 

stodents must eomptctc 24 l3W credit$ to qualify for gradu.Btion. 

In the first semes.ter. LLM. students are- requhd to enro!l in two OOOI'Ses d~.&lgned rot the LLM. program: 

• lntroducllon to the Ameriam Legel System (3 credits). and 
• Legal W!iting (3 etod[l$) 

Before the end o1 the program, students must fulfi• the Wifing Requirement by prOducing a re.scarch paper wltl'la minimum of 2-5 pages.. The \Nritiog 
Requirement can be completed as part or 3 course assignment for which the student also receives a grade or through an lndf!'J)endt.nt S.udy directed by a 
member of the CoOege of Law faculty. 

LL.M. studant.s are nnoouraged to enroll In I"Y courses that satisfy their professional and academic lntarcsts. For a completo liSI of courses with 
descriptions. please review our Coumg PcscdR1iJuiA..(ht.t~yrgdutacadem!cslcpursg-de;tcrjD.ll21a) and Cgume O~lttk.t 
(hn~y~dm!nlpnSIJd·;tdmts,sfonslcurriculum·by~J.Kl:ID:2!!..1). Students seeldng to. lake a bar examination must comply wf'.h other 

requirements. See tnformalion on the bar exam de$dibed below. 

Sludcnt VISa Information 

Information about the 6tudent ,.;sa process ean be found on the U.S. \fins (flnpsjllt@yQI.Gtate.gov/contonyt'11Vi!Vpnlus-vfsas html) website. Please 

allow .MJftldcnt time to obtain your LL.M. admlsslons letter and 1-20 Of 0$-2019 student visa document when sehedullng your Interview with the U.S. 
Ernbassy/ConstAate. Fot $ludents who expect to bring a depe.ndnnt spouS(l: andlor Chlld(ren) to the United States, plea$e also complete and submit 
Syracuse University's .Q§pondent Request Fonn (hn~y~ploads.Jdocsfadmissignstopppndgnt Requcmt Fgrm • yiu au!f)[POF]. 

Bar Exam Information 

Forefgn-cducated LL.M. applicants Intending to sit for the New Yorl< State Bar Examination must complete the ·FOf'eign Evaluation Form" and subnit 
foreign education documentation to the New York State Board of law Examiners (BOLE). You tJre strongly encouraged to submit the .. Foreign Evaluation 
Form" ~md required documents before matricutation into the Syraouse-Law. For more lntOtmation. visit the BOLE wobstte 
(b.ttp:l/www.ny!W,~g!E.Qmlg!ll.E.Q.Wgn.L.e:ga!EducaUon htm).. The detennlnetion of eligibility is made ex~sively by the BOLE and ft ;s tM 
tBSponsiblllty of each CIJildkJtJle to enMe hishler U.M. ocademie reoord complies wltfl the rcquiretne(llS and CI..I'C provisioos artict.Uted by the BOLE to 
sit tor the eX8m, 

ABA Standard 504 Statement: tn addition to a bar examination. there are c:harader, fitneSs, and other qusflficatlons for admission to the bar In 
every u.s. jurisdiction. Appllca.nts are encouraged to determine the requirements for any jurisdiction in whiCh thl!y intet~d to seek admis&lon. 
Addresses for an rclevant agencies ate avai!eble through the National Cpnfnmnce oC Bar Examinors (bn:p;llwww.ncbex.orgl). 

Skills Competency Requirement: Section 520.18 to the Rules for the Admission of Attorneys and Counselots at Law (22 NYCRR 520.18) states 
that eppllcams seeking admi&s.lon in New Y()(k rr1ust Mlablish lhat they have acquired Skills and professional values necessary to oompetontfy 
pftl.ctice law. Answers to "Frequently Asked Questions" about this requirement can be foond 9.ll.!l!!Jl 
.(.t!l:tp·J!www ny..£Qit!11,g~ps/nowsJskUis rutf)!PDf] . AppGicants enrolled in the Syrawse ltlw l.l.M. Program may be abfG to satisfy the 

requirements of Pathway 2 (comP'etion of 1 S crccflts of pro dice-based expcrientlaJ coursework). This option l$ '!Aa.bJc tOt LL.M. $1\IIJOn\$ pursurog 
the extended 3·semesrer degree program. U is more likely ttlat Ll.M. s.tudents can satisfy this requircmetlt through Pa·thway 4 (ooe continuous 6-
month appr&nti-ceshlp) Of Pa·thway 5 (one year of fuR-time practice. or two years of pal1-time practice in another lurisdic:Zon) descn"bed ln seccion 
520.18. Applicants Read more about the Sk'ills Competency Requirement on the New York BOLE~ 
(h!IDs:lfflww.nybarex;tm mgfSUI$1§kii'S htm).. 

ear Support at Syracuse Law:- We offer a variety of opportunities to preppre students for the Sar Exam. Students may enrOO In the 'bar prep' 
course: · Foundations for Attorney Licensing," offered In the fan and spring semesters for 2 credits. TNs course provides an under&tandl'lg of the 
bar revfew and bar exam processes. as well as lhe skill$ ne<;&S.tary to be successful in the Roonsing process. Also, studenl$ ere encouraged to tako 
ndvantage of our "Roek the Bar" program. whlc:h offers tt series of authentic tesl prep study iessfons throughout the academic year. 

Private Bar-Prep Courses: During the time between graduation from Syracuse Law and the bar exam.~ studt'!nls entoU in a private 'bar prep' 
course offered through c:ompanles suc:fl as IW1ici..(b.Up;Uf!mba rbri. somfpr<tducu-urvjcMI!Im-JtXlgndgd-bar;n~vipw.htmiL fi!JW 
(b.ttpt•lfwww ~ KaR!In..(b.tto;Jfwww.kaRtost.cgmlbar-exam)~ D.c.om..ltt.ups·/fwww thgm!3b;tr;com!). and others. Note: Syracuse 
Law does not endoi'$Q any comp411y.. 

Request Additional Information 

We know that you probably have a lot of questions about coml:ng to Syraouse Unlversi~y College of Law, and we're dedicated to ma~ sure you have aS! 
the klformatlon you need. To receive additional information regarding lhe L.LM program, comp)Cto OUT.R£2J.Dgcliyg ipquiryJ.ium 
(bttu;./ltJp.l1ac.grg/prM~DX1datA•ft1,jgyMOxCAQr;yt'Q%ld'JS.3d.kAwt(im0•&212ci'fold) today. 

Explore Syracuse Law and Dineen Ha ll 
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~ I TOURO COLLEGE 
~ JACOB 0. FUCHSOERG LAW CEN'I'EA. 

""'*'r/(~.'Jd~o\lou.~ 

Request Information 

Academics 

JDPrograms 

Masters of law Programs 

Combined Degree Programs 

Programs for Foreign Law Graduates 

Clinics & Extemships 

Institutes & Centers 

Honor Sodeties 

Journals 

Outcomes/Assessments/PathwayS 

Town One 

TLC Web 

II C Email 

Search 

AQf:'ISS!QNS • 

ACAQEMICS • 

AJlQI!I. 
C!IR~fUT" STUQFNTS • 

CABEfR 5fRV'CC:~, 

Campus Vfslt Apply Now 

Outcomes & Assessments 

Upon gtaduaUon from Touro Law, stu dents should: 

Have a core understanding of the prindpfes of fundamental .orcas of American 

substantive and Pf0Cedura1 1aw. inc::luding civil procedure, torts. contracts, 

property, criminal law, Constitutional law, evidence. busrness organi~tions and 

ln.J.sts Md &states. 

Comprehend. analyze arid synthesb:e ~al texts and apply the legal principles 

extracted from the texts to new factual circumstances. 

Demonstrate an abilltY to use effective oral and written conununicatfon. 

Demonstrate the Dbihty to conduct essential practk~ skills Including effective 

probJe-m-sotving. tact Investigation, interviewing, ncgotiatin9. counseling. and 

legal research. 

EJ~®dse proper professional at1d ethical bdlavlOt toward thcir clients and tne 

ktga1 system aod progres.s in the development or lhefr orofessionDIIdentity. 

DemonStrate a commitment to pu'blic end community Soef'Vict:. 

Pathways for Satisfying the NY Court of Appeals 
Competency Requirement for Admission to the Bar 
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Request Information 

all 

Pnont Numbor 4 
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Quick Links 

Adnli5SIOtlS 

Ac<~demfcs 

AbO\.t 

Career Serv1c.e~ 

Alumfll 

Totuo Law Center 1nCOC'porates into its currict,~lum the sk1!1s and prote:sstonal values that 

~re required for b.Dslc competence and ethical participation in the ~~~;:,1 J)tofc-ssion. 
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y TOURO COLLEGE 
JACOB D. FUCHSBERG LAW CENTER 
Where Knowledge and Values Meet 

Touro Law Center incorporates into its curriculum the skills and professional values that are 
required for basic competence and ethical participation in the legal profession. 

Touro offers our students three pathways towards satisfying Court of Appeals Rule 520.18. 

Pathway l 

Pathway 1 is our required experiential curriculum. We have developed a sequential, incremental 
three-year program where we begin by exposing "Students to experiences that teach basic skills 
and progress to increasingly complex and sophisticated courses/situations, culminating in a 
capstone clinical or "apprenticeship" experience. The following three steps are required of all 
Touro students: (l) during their first-year, students must complete a six-credit Legal Process 
course, which includes units related to the development of lawyering skills; students must submit 
practice documents or participate in performance activities in some of their first-year doctrinal 
courses, including drafting of a pleading in Civil Procedure; engaging in oral advocacy for a 
criminal defendant by conducting a bail hearing in Criminal Law; arguing on behalf of a plaintiff 
or defendant in a seminal contracts case; negotiating an agreement in Torts; and, participating in 
our Courthouse Curriculum, including the Court Observation and I L Pro Bono programs; (2) 
during their second year (or second or third year for our part-time students), students must 
successfully complete an experiential simulation course which we call our "Intermediate Skills 
Requirement" OSR); and (3) during their fmal year, students must complete one of our clinics. 
This three-step program reflects tbe law school's commitment to experiential learning for all of 
our students as well as the commitment to access to justice endeavors. 

In addition to the required experiential curriculum, upper level students are provided with 
numerous and diverse opportunities to enhance their professional skills development. Many of 
our cours~ offerings further develop !bose skills to which the students have already been 
introduced in their first year, are simulation modules, hybrid courses, professional labs, and 
cxtcrnships. Students may take as many ofthese courses as they desire; they may even take an 
additional clinic. 

But Pathway I offerings go well beyond the course offerings. We also offer co-curricular and 
extra-curricular programs that enhance the intermediate level of skills development and 
familiarize students with the values of the profession; students who enroll in these courses will 
funher develop their core competencies and, therefore, be well-prepared for mastering 
competencies in their clinic or apprenticeship experience. 
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We arc able to provide students with these experiences because of our active student 
organizations, our well-developed advocacy programs, our Public Advocacy Center (PAC), 
which houses I 0 public interest organizations, committed to providing opportunities for our 
students to engage in meaningful work. 

Our co-curricular programs include: 
• Experiential Summer Offerings (beyond our skills de\'elopment courses) 
• Co-Curricular Programs: The Credit-Bearing Advocacy Tutorials- fourteen hours of 

skills training+ Diverse advocacy programs that focus on the development ofthc 
Macerate skills and values 

• Extra-Curricular Experiential Offerings - Touro's Pro Bono & Public Interest Program~ 
at the William Randolph Hearst Public Advocacy Center 

The certification of skills and values competency for Pathway One will be made at the time a 
student completes the capstone experience- a clinic. This certification of skills competency and 
fumiliarity with values will be made by the clinic faculty member who will provide a grade, 
based on a skills and values development rubric that reflects the competency level of the student. 

Pathway2 

Pathway 2 requires applicants for admission to successfully complete a minimum of fifteen (15) 
academic credits in experiential courses. The Touro Law courses or course components thin 
satisfy this requirement focus on developing one or more of the Macerate skills and are defined 
by ABA Rules 303(a)(3), 304 and 305 and expanded by the OCA Task Force. Touro Law 
requires all students to complete a six-credit Legal Process course (which adds 2 crediLs towards 
Pathway Two), one course that satisfies our Intermediate Skills Requirement (each ISR is 2-4 
credits) and one of our twelve clinics (5 credits for full-time and 3 credits for part~time students). 
Thus, to satisfy Pathway Two, students will be required to complete an additional 4·9 credits in 
courses that develop skills and familiarize students. with professional values. Touro Law offers 
approximately forty elective courses that are predominantly skills development classes, and we 
expect that our students will have ample opportunity to complete even more than 15 credits of 
experiential coursework, should they desire to do so. 

Pathway3 

Touro Law participates fully in OCA's Pro Bono Scholars Program. Students may satisfy the 
competency skills requir.cment for admission by participating in this program, offered annually 
to a select group of students. Touro's program is limited to those students who demonstrate a 
commitment to public interest work and whose academic record reflects an ability to pass the bar 
exam prior to law school graduation. During the spring semester of their final year, Pro Bono 
Scholars work approximately 540 hours, which includes a Public Interest Seminar for 3 
hours/week, at an OCA approved placement The law school and the field supervisor certify that 
the students have completed all requirements of the Pro Bono Scholars program. 


